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THE PREPARATION OF THIS DOCUMENT HAS BEEN FINANCED IN PART
THROUGH A GRANT FROM THE U.S. DEPARTMENT OF TRANSPORTATION
FEDERAL TRANSIT ADMINISTRATION, UNDER THE URBAN MASS
TRANSPORTATION ACT OF 1964, AS AMENDED, AND IN PART BY THE CENTRAL
PUGET SOUND REGIONAL AUTHORITY (SOUND TRANSIT).

THIS PROCUREMENT MAY BE SUBJECT TO ONE OR MORE FINANCIAL
ASSISTANCE CONTRACTS BETWEEN SOUND TRANSIT AND THE U.S.
DEPARTMENT OF TRANSPORTATION, WHICH INCORPORATE THE CURRENT
FTA- MASTER AGREEMENT AND CIRCULAR 4220.1E AS AMENDED. U.S.
DEPARTMENT OF TRANSPORTATION'S LEVEL OF FINANCIAL ASSISTANCE MAY
BE BETWEEN ZERO AND EIGHTY PERCENT (0-80%).
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LABOR COMPLIANCE MANUAL

PART 1 GENERAL
1.01 INSERTION OF PROVISIONS INTO SUBCONTRACTS.

Contractor shall insert the provisions set forth in this Labor Compliance Manual (“Manual”) in all
construction subcontracts of any tier.

1.02 DRUG FREE WORKPLACE.

Contractor shall comply with applicable Drug Free Workplace requirements as set forth in 49
CFR Part 29, Subpart F, as modified by 41 U.S.C. 702, 49 U.S.C. 5331 and other applicable
requirements.

In addition to other remedies available to Sound Transit, the Contractor's failure to comply with
the requirements of this Section may render the Contractor subject to suspension of contract
payment or termination for default pursuant to the General Conditions.

1.03 DISPUTES CONCERNING LABOR STANDARDS.

Disputes arising out of terms and provisions of this Manual shall be resolved in accordance with
the procedures of the Department of Labor set forth in 29 CFR Parts 5, 6, and 7, the
Washington State Department of Labor and Industries, or other applicable procedures.
Disputes within the meaning of this clause include disputes between the Contractor (or any of its
Subcontractors) and Sound Transit, the U.S. Department of Labor, the Washington State
Department of Labor and Industries, or the employees or their representatives.

PART 2 WAGES OF EMPLOYEES.
2.01 GENERAL

This Contract is subject to Washington Department of Labor & Industries (“L&I") prevailing wage
requirements as well as the federal Department of Labor (“DOL") prevailing wage requirements.
The higher of the two prevailing wage rates will prevail. In the event that a state prevailing rate
for a particular classification is available but a federal rate is not available, the procedure
outlined below for determination of a federal rate shall be followed. In the event that a federal
prevailing rate for a particular classification is available but a state prevailing rate is not
available, the procedure outlined below for determination of a state prevailing rate shall be
followed. The Contractor shall comply with the requirements of both the state L&l and the
federal DOL, for posting notices of applicable wages, submission of certified payrolls, record
keeping and other applicable administrative requirements.

2.02 WAGE AND FRINGE RATES ESCALATION.

The Contractor and its Subcontractors shall adjust the wage rates paid to its employees twice
annually on the date that the Washington State prevailing rate adjustments are effective in
March and September.

2.03 STATE PREVAILING WAGES.

All determinations of the state prevailing rate of wage shall be made by the industrial statistician
of the Department of Labor and Industries of the state of Washington. The state schedule of
prevailing wage rates applicable to this Contract are set forth in Attachment A to this Manual. If
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employing labor in a class not listed in such schedule, the Contractor shall require the industrial
statistician to determine the correct wage rate for that class and locality.

A.

Disputes. In case any dispute arises as to what are the state prevailing rates of wages
for work of a similar nature and such dispute cannot be adjusted by the parties in
interest, including labor and management representatives, the matter shall be referred
for arbitration to the Director of the Department of Labor and Industries of the state of
Washington and said Director’'s decision therein shall be final and conclusive and
binding on all parties involved in the dispute. In the event of a dispute as to what the
federal rates of wages are, the dispute shall be referred to the Administrator of the Wage
and Hour Division, Employment Standards Administration whose decision shall be final
and conclusive and binding on all parties involved in the dispute.

Posting Notices. Except as provided otherwise in Chapter 39.12 RCW, the Contractor,
each Subcontractor and other persons required to pay the prevailing rate of wage shall
post in a location(s) readily visible to workers at the site: (1) a copy of the Statement Of
Intent To Pay Prevailing Wages approved by the industrial statistician of the Department
of Labor and Industries under RCW 39.12.040; and (2) the address and telephone
number of the industrial statistician of the Department of Labor and Industries where a
complaint or inquiry concerning prevailing wages may be made.

Apprentices. Apprentice workers employed hereunder for whom an apprenticeship
agreement has been registered and approved with the state apprenticeship council
pursuant to Chapter 49.04 RCW shall be paid at least the prevailing hourly rate for an
apprentice for that trade. Any worker for whom an apprenticeship agreement has not
been registered and approved by the state apprenticeship council shall be considered to
be a fully qualified journey worker, and, therefore, shall be paid at the prevailing hourly
rate for journey workers.

Required Documents. Pursuant to Chapter 39.12 RCW, the Contractor and each
Subcontractor shall submit the following documents to Sound Transit:

1. Before payment is made by Sound Transit, the Contractor and each
Subcontractor shall submit a “Statement of Intent to Pay Prevailing Wages” that
has been approved by the industrial statistician of the Department of Labor and
Industries.

2. With each request for payment, the Contractor shall submit a statement that
prevailing wages have been paid in accordance with the “Statement of Intent to
Pay Prevailing Wages” filed with Sound Transit.

3. Following Final Acceptance of the Work and before funds retained according to
RCW 60.28.010 are released to the Contractor, the Contractor and each
Subcontractor shall submit an “Affidavit of Wages Paid” that has been approved
by the industrial statistician of the Department of Labor and Industries.

4. Any fees charged by the Department of Labor and Industries for filing the
“Statement of Intent to Pay Prevailing Wages” and the “Affidavit of Wages Paid”
shall be paid by the Contractor and each Subcontractor, as applicable; if Sound
Transit pays such fees for any reason, then the Contractor shall be charged the
amounts thereof, and shall remit the same to Sound Transit.
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Worker's Benefits. Contractor shall make all payments required for unemployment
compensation under Title 50 RCW and for industrial insurance and medical aid required
under Title 51 RCW. The Contractor shall also obey all federal, state and local laws,
ordinances, and regulations that establish safety standards for the protection of
employees. If any payment required by Title 50 or 51 is not made when due, Sound
Transit may retain such payments from any money due the Contractor and apply the
same into the appropriate fund. The Department of Labor and Industries will provide the
Contractor with applicable industrial insurance and medical aid classification and
premium rates. Sound Transit may withhold payment of any amounts needed to pay
Industrial Insurance premiums until the Contractor has satisfied to Sound Transit that the
Contractor has paid all applicable premiums it owes on the work performed.

FEDERAL PREVAILING WAGES

This Contract is also subject to federal prevailing wages contained in the wage determination
decision of the Secretary of Labor, Attachment A:

A.

Minimum wages -- All laborers and mechanics employed or working upon the Site will be
paid unconditionally and not less than once a week, and without subsequent deduction
or rebate on any account (except such payroll deductions as are permitted by
regulations issued by the Secretary of Labor under the Copeland Act (29 CFR part 3)),
the full amount of wages and bona fide fringe benefits (or cash equivalents thereof) due
at time of payment computed at rates not less than those contained in the wage
determination of the Secretary of Labor, Attachment A, and made a part hereof,
regardless of any contractual relationship which may be alleged to exist between the
Contractor and such laborers and mechanics. Contributions made or costs reasonably
anticipated for bona fide fringe benefits under Section 1(b)(2) of the Davis-Bacon Act on
behalf of laborers or mechanics are considered wages paid to such laborers or
mechanics, subject to the provisions of this Section. Also, regular contributions made or
costs incurred for more than a weekly period (but not less often than quarterly) under
plans, funds, or programs which cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period. Such laborers and
mechanics shall be paid the appropriate wage rate and fringe benefits on the wage
determination for the classification of work actually performed, without regard to skill,
except as provided in 29 CFR Part 5.5(a)(4). Laborers or mechanics performing work in
more than one classification may be compensated at the rate specified for each
classification for the time actually worked therein, provided that the employer's payroll
records accurately set forth the time spent in each classification in which work is
performed. The wage determination and the Davis-Bacon poster (WH-1321) shall be
posted at all times by the Contractor and its Subcontractors at the Site of the Work in a
prominent and accessible place where it can be easily seen by the workers.

The Resident Engineer shall require that any class of laborers or mechanics, including
helpers, which is not listed in the wage determination and which is to be employed under
the Contract shall be classified in conformance with wage determination. The Resident
Engineer shall approve an additional classification and wage rate and fringe benefits
therefore only when the following criteria have been met:

1. Except with respect to helpers as defined as 29 CFR 5.2(n)(4), the work to be
performed by the classification requested is not performed by a classification in
the wage determination; and
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2. The classification is utilized in the area by the construction industry; and

3. The proposed wage rate, including any bona fide fringe benefits, bears a
reasonable relationship to the wage rates contained in the wage determination;
and

4, With respect to helpers as defined in 29 CFR 5.2(n)(4), such a classification

prevails in the area in which the work is performed.

C. If Contractor and the laborers and mechanics to be employed in the classification (if
known), or their representatives, and Sound Transit agree on the classification and wage
rate (including the amount designated for fringe benefits where appropriate), a report of
the action taken shall be sent by Sound Transit to the Administrator of the Wage and
Hour Division, Employment Standards Administration, U.S. Department of Labor,
Washington, D.C. 20210. The Administrator, or an authorized representative, will
approve, modify, or disapprove every additional classification action within thirty (30)
Days of receipt and so advise Sound Transit or will notify Sound Transit within the thirty
(30) Day period that additional time is necessary.

D. In the event Contractor, the laborers or mechanics to be employed in the classification or
their representatives, and Sound Transit do not agree on the proposed classification and
wage rate (including the amount designated for fringe benefits, where appropriate),
Sound Transit shall refer the questions, including the views of all interested parties and
the recommendation of Sound Transit, to the Administrator for determination. The
Administrator, or an authorized representative, will issue a determination within thirty
(30) Days of receipt and so advise Sound Transit or will notify Sound Transit within the
thirty (30) Day period that additional time is necessary.

E. The wage rate (including fringe benefits where appropriate) determined pursuant to
these provisions, shall be paid to all workers performing work in the classification under
this Contract from the first day on which work is performed in the classification.

1. Whenever the minimum wage rate prescribed in the Contract for a class of
laborers or mechanics includes a fringe benefit which is not expressed as an
hourly rate, Contractor shall either pay the benefit as stated in the wage
determination or shall pay another bona fide fringe benefit or an hourly cash
equivalent thereof.

2. If the Contractor does not make payments to a trustee or other third person, the
Contractor may consider as part of the wages of any laborer or mechanic the
amount of any costs reasonably anticipated in providing bona fide fringe benefits
under a plan or program, provided, that the Secretary of Labor has found, upon
the written request of the Contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may require the Contractor to
set aside in a separate account assets for the meeting of obligations under the
plan or program.

2.04 WITHHOLDING

Sound Transit shall, upon its own action or upon written request of an authorized representative
of the federal Department of Labor or state Department of Labor and Industries, withhold or
cause to be withheld from Contractor under this Contract or any other federal contract with the
same prime Contractor, or any other federally-assisted contract subject to Davis-Bacon
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prevailing wage requirements, which is held by the same prime Contractor, so much of the
accrued payments or advances as may be considered necessary to pay laborers and
mechanics, including apprentices, trainees, and helpers, employed by the Contractor or any
Subcontractor the full amount of wages required by the Contract. In the event of failure to pay
any laborer or mechanic, including any apprentice trainee, or helper, employed or working on
the site of the work all or part of the wages required by the Contract, Sound Transit may, after
written notice to Contractor, sponsor, applicant, or owner take such action as may be necessary
to cause the suspension of any further payment, advance or guarantee of funds until such
violations have ceased.

2.05 PAYROLLS AND BASIC RECORDS

A. Certified payrolls and basic records relating thereto shall be maintained by Contractor
during the course of the Work and preserved for a period of three (3) years thereafter for
all laborers and mechanics working at the Site of the Work. Such records shall contain
the name, address, and social security number of each such worker, his or her correct
classification, rates of wages paid (including rates of contributions or costs anticipated
for bona fide fringe benefits, daily and weekly number of hours worked, deductions
made, and actual wages paid (including rates of contributions or costs anticipated for
bona fide fringe benefits or cash equivalents thereof of the types described in Section
1(b)(2)(B) of the Davis-Bacon Act), daily and weekly number of hours worked,
deductions made and actual wages paid. Whenever the Secretary of Labor has found
under 29 CFR 5.5(a)(1)(iv) that the wages of any laborer or mechanic include the
amount of any costs reasonably anticipated in providing benefits under a plan or
program described in section 1(b)(2)(B) of the Davis-Bacon Act, the Contractor shall
maintain records which show that the commitment to provide such benefits is
enforceable, that the plan or program is financially responsible, and that the plan or
program has been communicated in writing to the laborers or mechanics affected, and
records which show the costs anticipated or the actual cost incurred in providing such
benefits. Contractors employing apprentices or trainees under approved programs shall
maintain written evidence of the registration of apprenticeship programs and certification
of trainee programs, the registration of the apprentices and trainees, and the ratios and
wage rates prescribed in the applicable programs.

B. Certified Payrolls.

1. Contractor shall submit weekly, for each week in which any Contract Work is
performed a copy of all certified payrolls to the Resident Engineer or his
designee. The certified payrolls submitted shall set out accurately and
completely all of the information required to be maintained under Section
5.5(a)(3)(i) of Regulations, 29 CFR Part 5. This information may be submitted in
any form to be approved by Sound Transit. Optional Form WH-347 is available
for this purpose and may be purchased from the Superintendent of Documents
(Federal Stock Number 029-005-00014-1), U.S. Government Printing Office,
Washington DC 20402. Contractor is responsible for the submission of copies of
payrolls by all subcontractors.

a. Each certified payroll shall be accompanied by a "Statement of
Compliance”, signed by Contractor or Subcontractor, or his or her agent,
who pays or supervises the payment of the persons employed under the
Contract and shall certify the following:
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Q) That the payroll for the payroll period contains the information
required to be maintained under Section 5.5(a)(3)(i) of
Regulations, 29 CFR Part 5 and that such information is correct
and complete;

(2) That each laborer or mechanic (including each helper, apprentice,
and trainee) employed on the Contract during the payroll period
has been paid the full weekly wages earned, without rebate, either
directly or indirectly, and that no deductions have been made
either directly or indirectly from the full wages earned, other than
permissible deductions as set forth in Regulations, 29 CFR Part 3;
and

3) That each laborer or mechanic has been paid not less than the
applicable wage rates and fringe benefits or cash equivalents for
the classification of work performed, as specified in the applicable
wage determination incorporated into the Contract.

The weekly submission of a properly executed certification set forth on
the reverse side of Optional Form WH-347 shall satisfy the requirement
for submission of the “Statement of Compliance”.

The falsification of any of the above certifications may subject Contractor
or Subcontractor to civil or criminal prosecution under Section 1001 of
Title 18 and Section 231 of Title 31 of the United States Code.

Contractor or Subcontractor shall make the records required under this
Paragraph available for inspection, copying, or transcription by authorized
representatives of Sound Transit, the U.S. Department of Transportation,
the U.S. Department of Labor, or the Washington State Department of
Labor and Industries and shall permit such representatives to interview
employees during working hours on the job. If the Contractor or
Subcontractor fails to submit the required records upon request or to
make such records available, the FTA may, after written notice to the
Contractor, sponsor, applicant or owner, take such action as may be
necessary to cause the suspension of any further payment, advance or
guarantee of funds. Furthermore, failure to submit the required records
upon request or to make such records available may be grounds for
debarment action pursuant to 29 CFR 5.12.

APPRENTICE AND TRAINEES

Apprentices will be permitted to work at less than the predetermined rate for the work
they performed when they are employed pursuant to and individually registered in a
bona fide apprenticeship program registered with a State Apprenticeship Agency
recognized by the U. S. Department of Labor, Employment and Training Administration,
Bureau of Apprenticeship and Training, or if a person is employed in his or her first
ninety (90) days of probationary employment as an apprentice in such an apprenticeship
program, who is not individually registered in the program, but who has been certified by
a State Apprenticeship Agency to be eligible for probationary employment as an
apprentice. The allowable ratio of apprentices to journeymen on the job site in any craft
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classification shall not be greater than the ratio permitted to the Contractor as to the
entire work force under the registered program. Any worker listed on a payroll at an
apprentice wage rate, who is not registered or otherwise employed as stated above,
shall be paid not less than the applicable wage rate on the wage determination for the
classification of work actually performed. Where a Contractor is performing construction
on a project in a locality other than that in which its program is registered, the ratios and
wage rates (expressed in percentages of the journeyman’s hourly rate) specified in the
Contractor’s or Subcontractor’s registered program shall be observed. Every apprentice
must be paid at not less than the rate specified in the registered program for the
apprentice’s level of progress, expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Apprentices shall be paid fringe benefits
in accordance with the provisions of the apprenticeship program. If the apprenticeship
program does not specify fringe benefits, apprentices must be paid the full amount of
fringe benefits listed on the wage determination for the applicable classification. If the
Administrator of the Wage and Hour Division of the U.S. Department of Labor
determines that a different practice prevails for the applicable apprentice classification,
fringe benefits shall be paid in accordance with the determination. In the event the
Bureau of Apprenticeship and Training, or a State Apprenticeship Agency recognized by
the Bureau, withdraws approval of an apprenticeship program, the Contractor will no
longer be permitted to utilize apprentices at less than the applicable predetermined rate
for the work performed until an acceptable program is approved.

B. Trainees

Except as provided in 29 CFR 5.16, trainees will not be permitted to work at less than
the predetermined rate for the work performed unless they are employed pursuant to
and individually registered in a program which has received prior approval, evidenced by
formal certification by the U.S. Department of Labor, Employment and Training
Administration. The ratio of trainees to journeymen on the job site shall not be greater
than permitted under the plan approved by the Employment and Training Administration.
Every trainee must be paid at not less than the rate specified in the approved program
for the trainee’s level of progress, expressed as a percentage of the journeyman hourly
rate specified in the applicable wage determination. Trainees shall be paid fringe
benefits in accordance with the provisions of the trainee program. If the trainee program
does not mention fringe benefits, trainees shall be paid the full amount of fringe benefits
listed on the wage determination unless the Administrator of the Wage and Hour Division
determines that there is an apprenticeship program associated with the corresponding
journeyman wage rate on the wage determination which provides for less than full fringe
benefits for apprentices. Any employee listed on the payroll at a trainee rate that is not
registered and participating in a training plan approved by the Employment and Training
Administration shall be paid not less than the applicable wage rate on the wage
determination for the classification of work actually performed. In addition, any trainee
performing work on the job site in excess of the ratio permitted under the registered
program shall be paid not less than the applicable wage rate on the wage determination
for the work actually performed. In the event the Employment and Training
Administration withdraws approval of a training program, the Contractor will no longer be
permitted to utilize trainees at less than the applicable predetermined rate for the work
performed until an acceptable program is approved.

C. Equal Employment Opportunity

University Link Light Rail Labor Compliance Manual IFB No. RTA/LR 001-09
TBM Tunnels (UWS to CHS) Page 7 Link Contract U220



12 of 213

The utilization of apprentices, trainees and journeymen under this part shall be in
conformity with the equal employment opportunity requirements of Executive Order
11246, as amended, and 29 CFR Part 30.

D. Compliance with Copeland Act Requirements

The Contractor shall comply with the requirements of 29 CFR Part 3, which are
incorporated by reference in this Contract.

E. Subcontracts

The Contractor or Subcontractor shall insert in any subcontracts the clauses contained
in 29 CFR 5.5(a)(1) through (10) and such other clauses as the Federal Transit
Administration (FTA) may by appropriate instructions require, and also a clause requiring
the subcontractors to include these clauses in any lower tier subcontracts. The
Contractor shall be responsible for the compliance by any Subcontractor or lower tier
subcontractor with all the contract clauses in 29 CFR 5.5.

F. Contract Termination: Debarment

A breach of the contract clauses in 29 CFR 5.5 may be grounds for termination of the
Contract, and for debarment as a Contractor and a Subcontractor as provided in 29 CFR
5.12.

G. Compliance with Davis-Bacon and Related Act Requirements

All rulings and interpretations of the Davis-Bacon and Related Acts contained in 29 CRF
parts 1, 3, and 5 are herein incorporated by reference in this Contract.

H. Certification of Eligibility

1. By entering into this Contract, Contractor certifies that neither it (nor he or she)
nor any person or firm who has an interest in Contractor's firm is a person or firm
ineligible to be awarded Government contracts by virtue of Section 3(a) of the
Davis Bacon Act or 29 CFR 5.12(a)(1).

2. No part of this Contract shall be subcontracted to any person or firm ineligible for
award of a Government contract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 CFR 5.12(a)(1).

3. The penalty for making false statements is prescribed in the U.S. Criminal Code,
18 USC 1001.

l. Contract Work Hours and Safety Standards Act

1. Overtime Requirements. Neither the Contractor nor any Subcontractor shall
require or permit any laborer or mechanic in any workweek in which he or she is
employed on such Work to work in excess of forty (40) hours in such workweek
unless such laborer or mechanic receives compensation at a rate not less than
one and one-half (1 ¥2) times the basic rate of pay for all hours worked in excess
of forty (40) hours in such workweek.

2. Violation; liability for unpaid wages; liquidated damages. In the event of any
violation of the clause set forth above, the Contractor and Subcontractor shall be
liable to the United States for liquidated damages. Such liquidated damages

University Link Light Rail Labor Compliance Manual IFB No. RTA/LR 001-09
TBM Tunnels (UWS to CHS) Page 8 Link Contract U220



13 of 213

shall be computed with respect to each individual laborer or mechanic, including
watchmen and guards, employed in violation of the clause set forth above, in the
sum of $10 for each calendar day on which such individual was required or
permitted to work in excess of the standard work week of forty (40) hours without
payment of the overtime wages required by the clause set forth above.

3. Withholding for unpaid wages and liquidated damages. Sound Transit shall upon
its own action, or upon written request of an authorized representative of the
Department of Labor, withhold or cause to be withheld from any moneys payable
on account of work performed by the Contractor or Subcontractor under any such
contract or any other federal contract with the same prime contractor, or any
other federally-assisted contract subject to the Contract Work Hours and Safety
Standards Act, which is held by the same prime contractor, such sums as may
be determined to be necessary to satisfy any liabilities of such Contractor or
Subcontractor for unpaid wages and liquidated damages as provided in the
clause set forth above.

4. Subcontracts. The Contractor shall insert in any subcontracts the clauses set
forth in this section and also a clause requiring the Subcontractors to include
these clauses in any lower tier subcontracts. The Contractor shall be responsible
for compliance by any Subcontractor or lower tier subcontractor with the clauses
set forth in this section.

J. Material Suppliers

The requirements of this section do not apply to contracts or subcontracts for the
purchase of supplies or materials or articles normally available on the open market.

PART 3 COMMUNITY REPRESENTATION

Sound Transit supports the direct involvement of FAST JOBS Coalition (“FAST”) Community
Representatives and Agents, referred to as “FIC-Rep” and FJC-A’s”, to ensure the recruitment
and successful retention of people of color and women.

Sound Transit shall provide to the Contractor the names of FJC-Reps and FJC-A’s to be
granted site access on behalf of FAST. The activities of FJC-Reps and FJC-A’s shall include
but not be limited to: monitoring goals for participation of workers of color and women,;
supporting, mentoring and problem-solving for all workers to promote harmony and safety on
the job site and increase retention of workers of color and women; acting as liaisons for workers
of color and women to enhance communication and expedite resolution of issues; participating
in the implementation of Sound Transit policy; serving as a recruitment resource; and submitting
monthly reports to Sound Transit and FAST detailing their activities.

Subject to pre-approval from Sound Transit or its construction management
representative, the Contractor and its Subcontractors shall permit FJC-Reps and FJC-A’s on
the jobsite at all reasonable times and if the FIC-Rep or FJC-A is a part of the workforce on the
project, the Contractor shall not subject them to discrimination or discharge on account of
proper FJC-Rep or FJC-A activities. FJC-Reps or FJC-A’s shall not interfere with the work of
employees and shall fully comply with the visitor, safety and security rules established for the
Project, and the Contractor shall report any issues or violations thereof to Sound Transit.
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PART 4 JOINT ADMINISTRATIVE COMMITTEE (JAC)

Contractors may voluntarily enter into the Project Labor Agreement (PLA), negotiated by Sound
Transit and the Building Trades, under which they agree to participate on a Joint Administrative
Committee (JAC) to assist the parties to implement and interpret the PLA and promote
harmonious relations on the projects. One of the regular agenda items for the JAC is workforce
(EEO) utilization goals and apprentice utilization goals, and meeting these goals established
under the PLA.

Whether the Contractor has or has not voluntarily signed on to the PLA, the Contractor will be
required to make a good faith effort to meet the workforce (EEO) utilization goals and the
apprentice utilization goals established for this Contract. To facilitate Sound Transit's interest in
bringing all affected parties together to accomplish such goals, the Contractor shall attend
meetings of the JAC as requested, solely for the purpose of participating in discussions related
to the accomplishment of workforce (EEO) utilization goals and apprentice utilization goals
under this Contract. The JAC meetings will be structured in a way that they will facilitate the
Contractor’s participation only on the discussion of workforce and apprentice utilization issues
and the Contractor’s progress in meeting the workforce and apprentice utilization goals.

PART 5 WORKFORCE AND APPRENTICE UTILIZATION GOALS
A. Workforce Utilization Goals

The Contractor shall use good faith efforts to employ a workforce that is reflective of
diversity in the region. In recognition of the under-representation of people of color and
women in the construction industry, the Contractor shall strive to meet a goal in which
people of color and women will perform 33% of the total work hours on this Contract. To
the extent feasible, the Contractor shall meet this goal by attaining the following sub-
goals in its workforce:

People of Color 21%
Women 12%

Sound Transit, and the labor and community representatives will work with Contractors
to meet if not exceed these goals, and the Contractor will meet with these parties on a
Joint Administrative Committee to share information, monitor progress, and develop
actions that will assist the Contractor in meeting these objectives.

B. Apprentice Utilization Goals

The Contractor shall use good faith efforts to utilize apprentices registered with the
Washington State Apprenticeship and Training Council (“SAC”), for twenty percent
(20%) of the total Contract labor hours utilized on the Project. Good faith efforts also
apply is Found Transit approves an Apprenticeship Utilization Goal that is less than 20%
of all labor hours.

1. Total Contract labor hours include additional hours worked as a result of change
orders.
2. Total Contract labor hours exclude hours worked by foremen, superintendents,

supervisors, owners, and workers who are not subject to prevailing wage
requirements. However, total Contract labor hours shall include the hours
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worked by supervisors, foremen, and superintendents if it is determined that they
are subject to prevailing wage requirements pursuant to WAC 296-127-015.

The Contractor shall include the apprentice utilization requirements of this
Section in all subcontracts executed for the Project, and ensure that all
subcontractors working on the Project are notified of the apprentice utilization
requirements. The Contractor is responsible for using good faith efforts to meet
the apprentice utilization requirements of the Contract, including overall
compliance on all Contract labor hours worked by subcontractors.

The Contractor shall make good faith efforts to:

a. Equally distribute the apprentice hours worked among each trade/craft
and consistent with the apprentice utilization percentage requirement set
forth herein.

b. Use reasonable and practicable means to recruit and hire apprentices to
achieve the twenty percent (20%) apprentice utilization goal.

C. Use reasonable and practicable means to recruit and hire minority and
women apprentices for the Project so that of the apprentice utilization
requirement percentage in this Section, the Contractor shall use women
and people of color to perform at least fifty percent (50%) of all first-year
apprentice hours in all trades and to perform at least thirty-three percent
(33%) of all apprentice hours worked.

d. Comply with the apprenticeship training standards for each trade/craft
classification used on the Project, as set forth by the Washington State
Department of Labor and Industries.

It is expected that an apprentice will normally begin training on the Project as
soon as feasible after start of work, utilizing the skill involved and remain on the
Project as long as training opportunities exist in the work classification or until the
completion of the training program. It is not required that all apprentices be
retained for the entire length of the Contract.

C. Changes to the Apprentice Utilization Requirement

1.

If, during the term of the Contract, the Contractor determines that it will be unable
to meet the apprentice utilization identified in the Apprentice Utilization Plan as
accepted by Sound Transit, the Contractor may make a written request to Sound
Transit, to modify the Plan. The request shall include documentation of the
Contractor's affirmative efforts to use apprentices registered with the Washington
State Apprenticeship and Training Council (“SAC”), including copies of
correspondence between the Contractor and the SAC-approved apprentice
programs, union locals, FAST Jobs Coalition, and others. The documents must
demonstrate that an adequate number of apprentices are not available to meet
the apprentice utilization percentage.

Sound Transit shall evaluate the request, and if appropriate, shall authorize
modification of the Apprentice Utilization Plan. If Sound Transit determines that a
maodification is not justified, Sound Transit shall communicate the decision in
writing to the Contractor.
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D. Apprentice Utilization Monitoring and Enforcement

1.

PART 6

Sound Transit or its designee shall verify the registration of each apprentice used
on the Contract with the Washington State Apprenticeship and Training Council.

Sound Transit or its designee shall monitor the apprentice utilization data
provided by the Contractor. In the event that the Contractor is deficient in the
use of apprentices, Sound Transit or its designee will meet with the Contractor to
discuss the reasons for the deficiency and help the Contractor develop a written
plan for meeting the goals.

Sound Transit may make routine visits to the Site for the purpose of confirming
the use of apprentices. The Contractor acknowledges that parties designated by
Sound Transit may make visits to the Site for the purpose of confirming the use
of apprentices. Said third party visitors will be required to abide by the
Contractor’s and Sound Transit’s work rules and safety plan.

Sound Transit retains a jobsite mentoring coordinator to provide support and
assistance to our contractors related to successful retention of apprentices. The
program, including the coordinator is funded by Sound Transit. Contractors will
cooperate with the coordinator and utilize the jobsite mentoring program to
support apprenticeship utilization goal attainment.

Sound Transit will develop and implement a program of preferred entry to
construction trades apprenticeship programs, with standards facilitating such
preference, in conjunction with community-based organizations associated with
construction workforce development. This program will emphasize, but not be
limited to, veterans, women, minorities, and disadvantaged workers from the
communities in the Sound Transit region which are impacted by Sound Transit
construction. Contractors awarded construction contracts by Sound Transit shall
accept, support, participate in, and enable this preferred entry program as part of
its good faith efforts to meet apprenticeship utilization goals.

The Preferred entry program, as defined by Sound Transit policy, will identify
individuals meeting certain criteria, living in the communities impacted by Sound
Transit construction, compliant with the entry standards for those apprenticeship
programs which allow/provide for preferred entry into their programs. Preferred
entry candidates shall be placed with contractors working on Sound Transit
projects, utilizing an interview process, as first period apprentices. The purpose
of this program is to facilitate a workforce reflective of the Sound Transit region,
supporting goals of workforce inclusiveness.

Progress payments may be withheld in the event that the Contractor fails to meet
the provisions of this Section and evidences a lack of good faith in so doing.

PRE-APPRENTICESHIP TRAINING FUND

In recognition of the need for increased training and apprenticeship opportunities in the
construction industry and that a diverse and well-trained workforce is critical to the economic as
well as social vitality of the region, Sound Transit is a participant in the Regional Apprenticeship
Preparation Integrated Delivery System (RAPID).
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Under the RAPID program, the Contractor and its Subcontractors shall contribute five
($.05) cents for each hour of Contract labor on the Project to a Pre-Apprentice Training
Program Fund. Contract labor hours are those hours subject to prevailing wage
requirements. Sound Transit will administer the fund to compensate service providers
involved in the Pre-Apprentice Training Program. A Fund Administration Committee
consisting of representatives of labor, FAST Jobs Coalition and Sound Transit will be
established to provide guidance to Sound Transit. To the largest extent possible, the
Committee will utilize existing community-based organizations and resources in King,
Snohomish, and Pierce Counties to provide services required to implement RAPID.

The Contractor shall include participation in the Pre-Apprentice Training Program Fund
in all subcontracts executed for the Project and shall ensure that all subcontractors
working on the Project are notified of the fund contribution requirement.

The Contractor will develop and implement a process by which five cents ($.05) per
Contract labor hour utilized by Contractor and Subcontractor employees on the Project
will be verified, collected and remitted monthly to Sound Transit in a single monthly
payment.

The Contractor, prior to Final Acceptance of the Contract, will be required to verify that it,
as well as each Subcontractor, has contributed five cents ($.05) for each hour of
Contract labor utilized on the Project. Final Acceptance of the Project may be subject to
audit by Sound Transit to confirm the Pre-Apprentice Training Program Fund
contribution. Fund contributions will terminate upon issuance of Final Acceptance of the
Project.

PART 7 DUAL BENEFITS

A.

Should the Contractor voluntarily agree to be bound by the Project Labor Agreement
(PLA), the following clause will be applicable:

If the Contractor, or a Subcontractor at any tier, currently provides health or pension
benefits to any employees covered by the PLA, the cost of providing said benefits may
be subject to reimbursement by Sound Transit in accordance with this Section.

All employees covered by the PLA shall be classified in accordance with work performed
and will be paid the hourly wage rates for those classifications in compliance with the
applicable prevailing wage rates. This requirement applies to craft workers employed at
whatever tier, or by any other person who performs a portion of the work contemplated
by the Contract and which is covered by the PLA.

Prevailing wage rates include the “usual benefits” as defined by WAC 296-127-014:

1. Health and welfare payments. This is medical insurance, which may include
dental, vision, and life insurance. Insurance programs providing protection
against industrial accidents or occupational illnesses which are mandated by
state or federal statutes, and all related mandatory forms of protection, shall not
qualify as health and welfare insurance.

2. Employer payments on behalf of a person employed for the purpose of providing
retirement income.

3. Vacation payments made either directly to the employees or into a vacation fund,
provided these benefits are paid to the employees.
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4, Apprentice training fund. Payments made to training programs approved or
recognized by the Washington State Apprenticeship and Training Council.

5. Paid holidays. Payments made to employees for specified holidays.

Any fringe benefits required by other local, state, or federal laws do not qualify as "usual
benefits."

D. The PLA requires that the Contractor and its Subcontractors make contributions in the
amounts designated in the appropriate prevailing wage determination for fringe benefit
contributions to each of the applicable PLA Schedule A Funds and also make all
employee-authorized deductions in the amounts designated. Furthermore, the
Contractor and its Subcontractors shall adopt and agree to be bound by the written
terms of the legally established Union trust agreements specifying the detailed basis on
which payments are to be made into and benefits paid out of such Schedule A Funds.

E. To the extent that a non-union Contractor or non-union Subcontractor has established a
non-union bona fide benefit plan that includes benefits duplicative of the “usual benefits”
contributed to the Union benefit plan, the costs for said duplicative benefits are not
included in the bid price. Once the Contract is executed, the Contractor may request
compensation for said duplicative benefits by submitting a written request to Sound
Transit. If, upon investigation, Sound Transit finds that the duplicative benefits are bona
fide costs of doing business for the non-union Contractor or non-union Subcontractor,
Sound Transit will issue a change order to compensate the Contractor(s) for the direct
costs of said duplicative benefits. The Contractor is not entitled to overhead or profit on
these direct costs.

PART 8 MONTHLY EEO AND APPRENTICE UTILIZIATION, PRE-
APPRENTICESHIP TRAINING FUND REPORTS AND WEEKLY CURRENT
EMPLOYEE REPORTS

A. With each Request for Progress Payment, the Contractor shall submit to Sound Transit
a Monthly EEO and Apprentice Utilization Report and a Pre-Apprenticeship Training
Program Fund Contribution Report in electronic format to be provided by Sound Transit,
for the Contractor and all Subcontractors. The monthly reports shall be completed by
the Contractor and all Subcontractors performing work on the Contract during the
reporting period. The reports shall accompany the Contractor's Request for Progress
Payment. A Request for Progress Payment that is not accompanied by the monthly
reports will not be processed for payment until said monthly reports are received and
approved by Sound Transit. In addition to the Pre-Apprentice Training Program Fund
Contribution Report, the Contractor shall submit the contribution amount directly to
Sound Transit. The contribution amount shall be the hourly contribution for the
Contractor and all Subcontractors working on the project.

B. The Contractor shall be responsible for reporting EEO and apprentice utilization data
required by Sound Transit beginning with the first day of work for each apprentice. The
Contractor’s first submittals are due at the end of the first month after the Contract start
date specified in the Notice to Proceed, and at monthly intervals thereafter as specified
above. Subcontractor submittals are due at the end of the month after commencement
of their work and monthly thereafter, as specified above.

C. The Contractor shall report the following information on each apprentice:
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Apprentice's Name

2. Home Zip Code
3. Employment Status: New Hire or Existing Staff
4. Trade/Craft
5. State Apprentice Registration I.D. Number
6. Program Sponsor and/or Hiring Source
7. Apprentice Progression Period or Percentage
8. Ethnicity/Gender
9. Labor hours for Reporting Period by Ethnicity/Gender
D. The Contractor shall report the following information on the total number of apprentices:
1. Total labor hours and number of apprentice employees for reporting period by
ethnicity/gender.
2. Total apprentice labor hours and number of employees to-date.
3. Summary information as noted on the form.
E. The Contractor shall report the following information on journey level employees:
1. Labor hours for reporting period by ethnicity/gender, for each trade/craft.
2. Total journey level labor hours by ethnicity/gender, for each trade/craft.
3. Total labor hours and number of journey level employees for reporting period by
ethnicity/gender.
4. Total journey level labor hours and number of employees to-date.
5. Summary information as noted on the reporting form.
F. On a weekly basis, the Contractor shall submit to Sound Transit a Current Employee

Report which shall be completed by the Contractor and all Subcontractors of all
employees performing work on the Contract for the previous week. A sample of this
form is included in Section 00500 of this IFB and may be provided in an electronic format
by Sound Transit.

G. The Contractor shall submit such other information as may be requested by Sound
Transit to verify compliance with the EEO and apprentice utilization requirements of the
Contract. Sound Transit reserves the right to add, delete, or change as necessary the
information required by the Contractor on the Monthly EEO and Apprentice Utilization
Report form.

PART 9 SUBSTANCE ABUSE PREVENTION PROGRAM

The Contractor and each of its Subcontractors shall comply with the Substance Abuse
Prevention Program set forth in Attachment C to this Manual. Attachment C supercedes the
substance abuse prevention program found in Attachment G of the Project Labor Agreement.
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As part of the pre-construction submittals, the Contractor shall develop a Substance Abuse
Prevention Program for submittal, review and acceptance by Sound Transit. The Contractor will
submit, on a quarterly basis, a substance abuse testing log documenting, at a minimum, all
individuals tested, type of test, date of test and outcome.

PART10  PARKING INTERPRETATION

The Contractor and each of its Subcontractors shall comply with the Parking Interpretation as
set forth in Attachment D to this Manual.
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ATTACHMENT A — WAGE RATES -- STATE AND FEDERAL
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CURRENT STATE OF WASHINGTON PREVAILING WAGE RATES
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Prevailing Wage Rates for Public Works Contracts
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KING -- Effective 8/31/2008 -- Benefit Code Key
Classification

ASBESTOS ABATEMENT WORKERS
JOURNEY LEVEL

BOILERMAKERS

JOURNEY LEVEL

BRICK AND MARBLE MASONS
JOURNEY LEVEL

CABINET MAKERS (IN SHOP)
JOURNEY LEVEL

CARPENTERS

ACOUSTICAL WORKER

BRIDGE, DOCK AND WARF CARPENTERS
CARPENTER

CREOSOTED MATERIAL

DRYWALL APPLICATOR

FLOOR FINISHER

FLOOR LAYER

http://www.Ini.wa.gov/PrevailingWage/jwages/20082/col7.asp

Prevailing Overtime Holiday Note

Wage

$38.06

$33.32

$45.05

$16.67

$46.32
$46.16
$46.16
$46.25
$46.42
$46.16
$46.16

Code

1H

[—

Code

5D

(S, S (S, S, DS NS IS,
SHECEECEICI Sl S hN ©

Code

12/2/2008
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FLOOR SANDER $46.16 M 5D
MILLWRIGHT AND MACHINE ERECTORS $47.16 1M 5D
PILEDRIVERS, DRIVING, PULLING, PLACING COLLARS AND WELDING $46.36 1M 5D
SAWFILER $46.16 1M 5D
SHINGLER $46.16 1M 5D
STATIONARY POWER SAW OPERATOR $46.16 M 5D
STATIONARY WOODWORKING TOOLS $46.16 M 5D
CEMENT MASONS

JOURNEY LEVEL $46.81 M 5D
DIVERS & TENDERS

DIVER $92.31 ™ 5D 8A
DIVER TENDER $49.84 M 5D
DREDGE WORKERS

ASSISTANT ENGINEER $47.09 1T 5D 8L
ASSISTANT MATE (DECKHAND) $46.58 1T 5D 8L
BOATMEN $47.09 1T 5D 8L
ENGINEER WELDER $47.14 1T 5D 8L
LEVERMAN, HYDRAULIC $48.71 1T 5D 8L
MAINTENANCE $46.58 1T 5D 8L
MATES $47.09 1T 5D 8L
OILER $46.71 1T 5D 8L
DRYWALL TAPERS

JOURNEY LEVEL $46.04 1E 5P
ELECTRICAL FIXTURE MAINTENANCE WORKERS

JOURNEY LEVEL $18.69 1

ELECTRICIANS - INSIDE

CABLE SPLICER $58.34 1E 5A

CABLE SPLICER (TUNNEL) $62.86 1E 5A
CERTIFIED WELDER $56.29 1E 5A
CERTIFIED WELDER (TUNNEL) $60.60 1E 5A
CONSTRUCTION STOCK PERSON $28.83 1E 5A
JOURNEY LEVEL $54.25 1E 5A
JOURNEY LEVEL (TUNNEL) $58.34 1E 5A
ELECTRICIANS - MOTOR SHOP

CRAFTSMAN $15.37 2A 6C
JOURNEY LEVEL $14.69 2A 6C

http://www.Ini.wa.gov/PrevailingWage/jwages/20082/col7.asp 12/2/2008
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ELECTRICIANS - POWERLINE CONSTRUCTION
CABLE SPLICER

CERTIFIED LINE WELDER

GROUNDPERSON

HEAD GROUNDPERSON

HEAVY LINE EQUIPMENT OPERATOR
JACKHAMMER OPERATOR

JOURNEY LEVEL LINEPERSON

LINE EQUIPMENT OPERATOR

POLE SPRAYER

POWDERPERSON

ELECTRONIC TECHNICIANS

ELECTRONIC TECHNICIANS JOURNEY LEVEL
ELEVATOR CONSTRUCTORS

MECHANIC

MECHANIC IN CHARGE

FABRICATED PRECAST CONCRETE PRODUCTS
ALL CLASSIFICATIONS

FENCE ERECTORS

FENCE ERECTOR

FENCE LABORER

FLAGGERS

JOURNEY LEVEL

GLAZIERS

JOURNEY LEVEL

HEAT & FROST INSULATORS AND ASBESTOS WORKERS
MECHANIC

HEATING EQUIPMENT MECHANICS

MECHANIC

HOD CARRIERS & MASON TENDERS

JOURNEY LEVEL

INDUSTRIAL ENGINE AND MACHINE MECHANICS
MECHANIC

INDUSTRIAL POWER VACUUM CLEANER
JOURNEY LEVEL

INLAND BOATMEN

CAPTAIN

http://www.Ini.wa.gov/PrevailingWage/jwages/20082/col7.asp

$56.53
$51.64
$37.15
$39.19
$51.64
$39.19
$51.64
$43.83
$51.64
$39.19
$31.00

$62.85
$68.67

$13.15

$18.71
$12.77

$32.41

$45.20

$47.58

$33.65

$39.25

$15.65

$9.24

$38.87

[
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COOK $32.73 1K 5B
DECKHAND $32.42 1K 5B
ENGINEER/DECKHAND $35.20 1K 5B
MATE, LAUNCH OPERATOR $36.85 1K 5B
INSPECTION/CLEANING/SEALING OF SEWER & WATER SYSTEMS BY REMOTE CONTROL
CLEANER OPERATOR, FOAMER OPERATOR $31.49 1

GROUT TRUCK OPERATOR $11.48 1

HEAD OPERATOR $24.91 1
TECHNICIAN $19.33 1

TV TRUCK OPERATOR $20.45 1
INSULATION APPLICATORS

JOURNEY LEVEL $46.16 1M 5D
IRONWORKERS

JOURNEY LEVEL $50.77 10 5A
LABORERS

ASPHALT RAKER $38.77 1H 5D
BALLAST REGULATOR MACHINE $38.06  1H 5D
BATCH WEIGHMAN $32.41 1H 5D
BRUSH CUTTER $38.06 1H 5D
BRUSH HOG FEEDER $38.06 1H 5D
BURNERS $38.06  1H 5D
CARPENTER TENDER $38.06  1H 5D
CASSION WORKER $39.25  1H 5D
CEMENT DUMPER/PAVING $38.77 1H 5D
CEMENT FINISHER TENDER $38.06  1H 5D
CHANGE-HOUSE MAN OR DRY SHACKMAN $38.06  1H 5D
CHIPPING GUN (OVER 30 LBS) $38.77  1H 5D
CHIPPING GUN (UNDER 30 LBS) $38.06  1H 5D
CHOKER SETTER $38.06  1H 5D
CHUCK TENDER $38.06  1H 5D
CLEAN-UP LABORER $38.06  1H 5D
CONCRETE DUMPER/CHUTE OPERATOR $38.77  1H 5D
CONCRETE FORM STRIPPER $38.06 1H 5D
CONCRETE SAW OPERATOR $38.77 1H 5D
CRUSHER FEEDER $32.41 1H 5D
CURING LABORER $38.06  1H 5D
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DEMOLITION, WRECKING & MOVING (INCLUDING CHARRED $38.06 1H 5D
MATERIALS)

DITCH DIGGER $38.06 1H 5D
DIVER $39.25 1H 5D
DRILL OPERATOR (HYDRAULIC, DIAMOND) $38.77 1H 5D
DRILL OPERATOR, AIRTRAC $39.25 1H 5D
DUMPMAN $38.06 1H 5D
EPOXY TECHNICIAN $38.06 1H 5D
EROSION CONTROL WORKER $38.06 1H 5D
FALLER/BUCKER, CHAIN SAW $38.77 1H 5D
FINAL DETAIL CLEANUP (i.e., dusting, vacuuming, window $29.59 1H 5D
cleaning; NOT construction debris cleanup)

FINE GRADERS $38.06  1H 5D
FIRE WATCH $32.41 1H 5D
FORM SETTER $38.06 1H 5D
GABION BASKET BUILDER $38.06 1H 5D
GENERAL LABORER $38.06 1H 5D
GRADE CHECKER & TRANSIT PERSON $38.77 1H 5D
GRINDERS $38.06 1H 5D
GROUT MACHINE TENDER $38.06 1H 5D
GUARDRAIL ERECTOR $38.06 1H 5D
HAZARDOUS WASTE WORKER LEVEL A $39.25 1H 5D
HAZARDOUS WASTE WORKER LEVEL B $38.77 1H 5D
HAZARDOUS WASTE WORKER LEVEL C $38.06 1H 5D
HIGH SCALER $39.25 1H 5D
HOD CARRIER/MORTARMAN $38.77 1H 5D
JACKHAMMER $38.77 1H 5D
LASER BEAM OPERATOR $38.77 1H 5D
MANHOLE BUILDER-MUDMAN $38.77 1H 5D
MATERIAL YARDMAN $38.06 1H 5D
MINER $39.25 1H 5D
NOZZLEMAN, CONCRETE PUMP, GREEN CUTTER WHEN USING HIGH $38.77 1H 5D
PRESSURE AIR & WATER ON CONCRETE & ROCK, SANDBLAST,

GUNITE, SHOTCRETE, WATER BLASTER

PAVEMENT BREAKER $38.77 1H 5D
PILOT CAR $32.41 1H 5D
PIPE POT TENDER $38.77 1H 5D

http://www.Ini.wa.gov/PrevailingWage/jwages/20082/col7.asp 12/2/2008



KING- Effective: 8/31/2008 Page 6 of 13

30 of 213

PIPE RELINER (NOT INSERT TYPE) $38.77  1H 5D
PIPELAYER & CAULKER $38.77  1H 5D
PIPELAYER & CAULKER (LEAD) $39.25  1H 5D
PIPEWRAPPER $38.77  1H 5D
POT TENDER $38.06 1H 5D
POWDERMAN $39.25  1H 5D
POWDERMAN HELPER $38.06  1H 5D
POWERJACKS $38.77 1H 5D
RAILROAD SPIKE PULLER (POWER) $38.77  1H 5D
RE-TIMBERMAN $39.25  1H 5D
RIPRAP MAN $38.06  1H 5D
RODDER $38.77  1H 5D
SCAFFOLD ERECTOR $38.06  1H 5D
SCALE PERSON $38.06  1H 5D
SIGNALMAN $38.06  1H 5D
SLOPER (OVER 20") $38.77  1H 5D
SLOPER SPRAYMAN $38.06  1H 5D
SPREADER (CLARY POWER OR SIMILAR TYPES) $38.77 1H 5D
SPREADER (CONCRETE) $38.77  1H 5D
STAKE HOPPER $38.06 1H 5D
STOCKPILER $38.06  1H 5D
TAMPER & SIMILAR ELECTRIC, AIR & GAS $38.77 1H 5D
TAMPER (MULTIPLE & SELF PROPELLED) $38.77  1H 5D
TOOLROOM MAN (AT JOB SITE) $38.06  1H 5D
TOPPER-TAILER $38.06  1H 5D
TRACK LABORER $38.06  1H 5D
TRACK LINER (POWER) $38.77  1H 5D
TRUCK SPOTTER $38.06 1H 5D
TUGGER OPERATOR $38.77 1H 5D
VIBRATING SCREED (AIR, GAS, OR ELECTRIC) $38.06  1H 5D
VIBRATOR $38.77 1H 5D
VINYL SEAMER $38.06  1H 5D
WELDER $38.06  1H 5D
WELL-POINT LABORER $38.77  1H 5D
LABORERS - UNDERGROUND SEWER & WATER

GENERAL LABORER $38.06  1H 5D
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PIPE LAYER

LANDSCAPE CONSTRUCTION

IRRIGATION OR LAWN SPRINKLER INSTALLERS
LANDSCAPE EQUIPMENT OPERATORS OR TRUCK DRIVERS
LANDSCAPING OR PLANTING LABORERS
LATHERS

JOURNEY LEVEL

METAL FABRICATION (IN SHOP)

FITTER

LABORER

MACHINE OPERATOR

PAINTER

WELDER

MODULAR BUILDINGS

CABINET ASSEMBLY

ELECTRICIAN

EQUIPMENT MAINTENANCE

PLUMBER

PRODUCTION WORKER

TOOL MAINTENANCE

UTILITY PERSON

WELDER

PAINTERS

JOURNEY LEVEL

PLASTERERS

JOURNEY LEVEL

PLAYGROUND & PARK EQUIPMENT INSTALLERS
JOURNEY LEVEL

PLUMBERS & PIPEFITTERS

JOURNEY LEVEL

POWER EQUIPMENT OPERATORS

ASSISTANT ENGINEERS

BACKHOE, EXCAVATOR, SHOVEL (3 YD & UNDER)
BACKHOE, EXCAVATOR, SHOVEL (OVER 3 YD & UNDER 6 YD)

BACKHOE, EXCAVATOR, SHOVEL (6 YD AND OVER WITH
ATTACHMENTSYS)

BACKHOES, (75 HP & UNDER)

http://www.Ini.wa.gov/PrevailingWage/jwages/20082/col7.asp

$38.77

$13.56
$28.17
$17.87

$46.42

$15.86

$9.78
$13.04
$11.10
$15.48

$11.56
$11.56
$11.56
$11.56

$9.40
$11.56
$11.56
$11.56

$33.94

$44.83

$8.42

$60.24

$44.64
$47.42
$47.91
$48.46

$47.00
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BACKHOES, (OVER 75 HP)

BARRIER MACHINE (ZIPPER)

BATCH PLANT OPERATOR, CONCRETE

BELT LOADERS (ELEVATING TYPE )

BOBCAT (SKID STEER)

BROOMS

BUMP CUTTER

CABLEWAYS

CHIPPER

COMPRESSORS

CONCRETE FINISH MACHINE - LASER SCREED
CONCRETE PUMPS

CONCRETE PUMP-TRUCK MOUNT WITH BOOM ATTACHMENT
CONVEYORS

CRANES, THRU 19 TONS, WITH ATTACHMENTS
CRANES, 20 - 44 TONS, WITH ATTACHMENTS

CRANES, 45 TONS - 99 TONS, UNDER 150 FT OF BOOM (INCLUDING
JIB WITH ATACHMENTS)

CRANES, 100 TONS - 199 TONS, OR 150 FT OF BOOM (INCLUDING
JIB WITH ATTACHMENTS)

CRANES, 200 TONS TO 300 TONS, OR 250 FT OF BOOM (INCLUDING
JIB WITH ATTACHMENTSYS)

CRANES, A-FRAME, 10 TON AND UNDER
CRANES, A-FRAME, OVER 10 TON

CRANES, OVER 300 TONS, OR 300" OF BOOM INCLUDING JIB WITH
ATTACHMENTS

CRANES, OVERHEAD, BRIDGE TYPE ( 20 - 44 TONS)

CRANES, OVERHEAD, BRIDGE TYPE ( 45 - 99 TONS)

CRANES, OVERHEAD, BRIDGE TYPE (100 TONS & OVER)
CRANES, TOWER CRANE UP TO 175" IN HEIGHT, BASE TO BOOM
CRANES, TOWER CRANE OVER 175" IN HEIGHT, BASE TO BOOM
CRUSHERS

DECK ENGINEER/DECK WINCHES (POWER)

DERRICK, BUILDING

DOZERS, D-9 & UNDER

DRILL OILERS - AUGER TYPE, TRUCK OR CRANE MOUNT
DRILLING MACHINE

http://www.Ini.wa.gov/PrevailingWage/jwages/20082/col7.asp

$47.42
$47.42
$47.42
$47.00
$44.64
$44.64
$47.42
$47.91
$47.42
$44.64
$44.64
$47.00
$47.42
$47.00
$47.00
$47.42
$47.91

$48.46

$49.03

$44.64
$47.00
$48.29

$47.42
$47.91
$48.46
$48.46
$49.03
$47.42
$47.42
$47.91
$47.00
$47.00
$47.42
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ELEVATOR AND MANLIFT, PERMANENT AND SHAFT-TYPE
EQUIPMENT SERVICE ENGINEER (OILER)

FINISHING MACHINE/BIDWELL GAMACO AND SIMILAR EQUIP
FORK LIFTS, (3000 LBS AND OVER)

FORK LIFTS, (UNDER 3000 LBS)

GRADE ENGINEER

GRADECHECKER AND STAKEMAN

GUARDRAIL PUNCH

HOISTS, OUTSIDE (ELEVATORS AND MANLIFTS), AIR TUGGERS
HORIZONTAL/DIRECTIONAL DRILL LOCATOR
HORIZONTAL/DIRECTIONAL DRILL OPERATOR
HYDRALIFTS/BOOM TRUCKS (10 TON & UNDER)
HYDRALIFTS/BOOM TRUCKS (OVER 10 TON)

LOADERS, OVERHEAD (6 YD UP TO 8 YD)

LOADERS, OVERHEAD (8 YD & OVER)

LOADERS, OVERHEAD (UNDER 6 YD), PLANT FEED
LOCOMOTIVES, ALL

MECHANICS, ALL

MIXERS, ASPHALT PLANT

MOTOR PATROL GRADER (FINISHING)

MOTOR PATROL GRADER (NON-FINISHING)

MUCKING MACHINE, MOLE, TUNNEL DRILL AND/OR SHIELD

OIL DISTRIBUTORS, BLOWER DISTRIBUTION AND MULCH SEEDING
OPERATOR

PAVEMENT BREAKER

PILEDRIVER (OTHER THAN CRANE MOUNT)
PLANT OILER (ASPHALT, CRUSHER)
POSTHOLE DIGGER, MECHANICAL

POWER PLANT

PUMPS, WATER

QUAD 9, D-10, AND HD-41

REMOTE CONTROL OPERATOR ON RUBBER TIRED EARTH MOVING
EQUIP

RIGGER AND BELLMAN

ROLLAGON

ROLLER, OTHER THAN PLANT ROAD MIX
ROLLERS, PLANTMIX OR MULTILIFT MATERIALS

http://www.Ini.wa.gov/PrevailingWage/jwages/20082/col7.asp

$44.64
$47.00
$47.42
$47.00
$44.64
$47.00
$44.64
$47.42
$47.00
$47.00
$47.42
$44.64
$47.00
$47.91
$48.46
$47.42
$47.42
$47.91
$47.42
$47.42
$47.00
$47.91
$44.64

$44.64
$47.42
$47.00
$44.64
$44.64
$44.64
$47.91
$47.91

$44.64
$47.91
$44.64
$47.00
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ROTO-MILL, ROTO-GRINDER $47.42 1T 5D 8L
SAWS, CONCRETE $47.00 1T 5D 8L
SCRAPERS - SELF PROPELLED, HARD TAIL END DUMP, $47.42 1T 50 8L
ARTICULATING OFF-ROAD EQUIPMENT ( UNDER 45 YD)

SCRAPERS - SELF PROPELLED, HARD TAIL END DUMP, $47.91 1T 50 8L
ARTICULATING OFF-ROAD EQUIPMENT (45 YD AND OVER)

SCRAPERS, CONCRETE AND CARRY ALL $47.00 1T 5D 8L
SCREED MAN $47.42 1T 5D 8L
SHOTCRETE GUNITE $44.64 1T 5D 8L
SLIPFORM PAVERS $47.91 1T 5D 8L
SPREADER, TOPSIDE OPERATOR - BLAW KNOX $47.42 1T 5D 8L
SUBGRADE TRIMMER $47.42 1T 50 8L
TOWER BUCKET ELEVATORS $47.00 1T 50 8L
TRACTORS, (75 HP & UNDER ) $47.00 1T 50 8L
TRACTORS, (OVER 75 HP) $47.42 1T 50 8L
TRANSFER MATERIAL SERVICE MACHINE $47.42 1T 5D 8L
TRANSPORTERS, ALL TRACK OR TRUCK TYPE $47.91 1T 5D 8L
TRENCHING MACHINES $47.00 1T 5D 8L
TRUCK CRANE OILER/DRIVER ( UNDER 100 TON) $47.00 1T 50 8L
TRUCK CRANE OILER/DRIVER (100 TON & OVER) $47.42 1T 50 8L
TRUCK MOUNT PORTABLE CONVEYER $47.42 AT 50 8L
WHEEL TRACTORS, FARMALL TYPE $44.64 1T 50 8L
YO YO PAY DOZER $47.42 1T 50 8L
POWER EQUIPMENT OPERATORS- UNDERGROUND SEWER & WATER

(SEE POWER EQUIPMENT OPERATORS) $0.00

POWER LINE CLEARANCE TREE TRIMMERS

JOURNEY LEVEL IN CHARGE $37.61  4A 5A

SPRAY PERSON $35.73  4A 5A

TREE EQUIPMENT OPERATOR $36.19  4A 5A

TREE TRIMMER $33.69  4A 5A

TREE TRIMMER GROUNDPERSON $25.43  4A 5A
REFRIGERATION & AIR CONDITIONING MECHANICS

MECHANIC $56.21  1G 5A
RESIDENTIAL BRICK & MARBLE MASONS

JOURNEY LEVEL $27.05 1

RESIDENTIAL CARPENTERS

JOURNEY LEVEL $23.47 1

http://www.Ini.wa.gov/PrevailingWage/jwages/20082/col7.asp 12/2/2008
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RESIDENTIAL CEMENT MASONS

JOURNEY LEVEL

RESIDENTIAL DRYWALL TAPERS

JOURNEY LEVEL

RESIDENTIAL ELECTRICIANS

JOURNEY LEVEL

RESIDENTIAL GLAZIERS

JOURNEY LEVEL

RESIDENTIAL INSULATION APPLICATORS
JOURNEY LEVEL

RESIDENTIAL LABORERS

JOURNEY LEVEL

RESIDENTIAL PAINTERS

JOURNEY LEVEL

RESIDENTIAL PLUMBERS & PIPEFITTERS
JOURNEY LEVEL

RESIDENTIAL REFRIGERATION & AIR CONDITIONING MECHANICS
JOURNEY LEVEL

RESIDENTIAL SHEET METAL WORKERS
JOURNEY LEVEL (FIELD OR SHOP)
RESIDENTIAL SOFT FLOOR LAYERS
JOURNEY LEVEL

RESIDENTIAL SPRINKLER FITTERS (FIRE PROTECTION)
JOURNEY LEVEL

RESIDENTIAL TERRAZZO/TILE FINISHERS
JOURNEY LEVEL

RESIDENTIAL TERRAZZO/TILE SETTERS
JOURNEY LEVEL

ROOFERS

JOURNEY LEVEL

USING IRRITABLE BITUMINOUS MATERIALS
SHEET METAL WORKERS

JOURNEY LEVEL (FIELD OR SHOP)

SIGN MAKERS & INSTALLERS (ELECTRICAL)
SIGN INSTALLER

SIGN MAKER

SIGN MAKERS & INSTALLERS (NON-ELECTRICAL)

http://www.Ini.wa.gov/PrevailingWage/jwages/20082/col7.asp

$22.64

$46.04

$26.24

$31.99

$17.60

$18.12

$18.36

$22.95

$56.21

$19.48

$37.08

$31.01

$26.30

$43.61

$38.28
$41.28

$54.07

$22.92
$21.36
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SIGN INSTALLER

SIGN MAKER

SOFT FLOOR LAYERS

JOURNEY LEVEL

SOLAR CONTROLS FOR WINDOWS
JOURNEY LEVEL

SPRINKLER FITTERS (FIRE PROTECTION)
JOURNEY LEVEL

STAGE RIGGING MECHANICS (NON STRUCTURAL)
JOURNEY LEVEL

SURVEYORS

CHAIN PERSON

INSTRUMENT PERSON

PARTY CHIEF

TELECOMMUNICATION TECHNICIANS
TELECOMMUNICATION TECHNICIANS JOURNEY LEVEL
TELEPHONE LINE CONSTRUCTION - OUTSIDE
CABLE SPLICER

HOLE DIGGER/GROUND PERSON

INSTALLER (REPAIRER)

JOURNEY LEVEL TELEPHONE LINEPERSON
SPECIAL APPARATUS INSTALLER |

SPECIAL APPARATUS INSTALLER I
TELEPHONE EQUIPMENT OPERATOR (HEAVY)
TELEPHONE EQUIPMENT OPERATOR (LIGHT)
TELEVISION GROUND PERSON

TELEVISION LINEPERSON/INSTALLER
TELEVISION SYSTEM TECHNICIAN
TELEVISION TECHNICIAN

TREE TRIMMER

TERRAZZO WORKERS & TILE SETTERS
JOURNEY LEVEL

TILE, MARBLE & TERRAZZO FINISHERS
FINISHER

TRAFFIC CONTROL STRIPERS

JOURNEY LEVEL

TRUCK DRIVERS

http://www.Ini.wa.gov/PrevailingWage/jwages/20082/col7.asp

$27.28
$33.25

$37.08

$12.44

$57.29

$13.23

$9.35
$11.40
$13.40

$22.76

$31.46
$17.58
$30.17
$29.26
$31.46
$30.82
$31.46
$29.26
$16.67
$22.19
$26.42
$23.76
$29.26

$43.61

$37.44

$37.90
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Rates Fringes
Laborers:
ZONE 1:
GROUP 1. . .. i $ 27.46 8.40
GROUP 2. . . i aaaaa $ 28.06 8.40
GROUP 3. .. i ai o $ 28.50 8.40
GROUP 4. . .. $ 28.88 8.40
GROUP 5. . . iiiiii . $ 24.96 8.40
GROUP 6. ..o aa o $ 22.54 8.40
GROUP 7. i e $ 19.34 8.40
Zone Differential (Add to Zone 1 rates):
Zone 2 $ 0.65
Zone 3 - 1.15
Zone 4 - 1.70
Zone 5 - 2.75

BASE POINTS: GOLDENDALE, LONGVIEW, AND VANCOUVER

ZONE 1: Projects within 30 miles of the respective city all.
ZONE 2: More than 30 miles but less than 40 miles from the
respective city hall.

ZONE 3: More than 40 miles but less than 50 miles from the
respective city hall.

ZONE 4: More than 50 miles but less than 80 miles from the
respective city hall.

ZONE 5: More than 80 miles from the respective city hall.

LABORERS CLASSIFICATIONS

GROUP 1: Asphalt Plant Laborers; Asphalt Spreaders; Batch
Weighman; Broomers; Brush Burners and Cutters; Car and
Truck Loaders; Carpenter Tender; Change-House Man or Dry
Shack Man; Choker Setter; Clean-up Laborers; Curing,
Concrete; Demolition, Wrecking and Moving Laborers;
Dumpers, road oiling crew; Dumpmen (for grading crew);
Elevator Feeders; Guard Rail, Median Rail Reference Post,
Guide Post, Right of Way Marker; Fine Graders; Fire Watch;
Form Strippers (not swinging stages); General Laborers;
Hazardous Waste Worker; Leverman or Aggregate Spreader
(Flaherty and similar types); Loading Spotters; Material
Yard Man (including electrical); Pittsburgh Chipper
Operator or Similar Types; Railroad Track Laborers; Ribbon
Setters (including steel forms); Rip Rap Man (hand placed);
Road Pump Tender; Sewer Labor; Signalman; Skipman; Slopers;
Spraymen; Stake Chaser; Stockpiler; Tie Back Shoring;
Timber Faller and Bucker (hand labor); Toolroom Man (at job
site); Tunnel Bullgang (above ground); Weight-Man- Crusher
(aggregate when used)

GROUP 2: Applicator (including pot power tender for same),
applying protective material by hand or nozzle on utility
lines or storage tanks on project; Brush Cutters (power
saw); Burners; Choker Splicer; Clary Power Spreader and
similar types; Clean- up Nozzleman-Green Cutter (concrete,
rock, etc.); Concrete Power Buggyman; Concrete Laborer;
Crusher Feeder; Demolition and Wrecking Charred Materials;

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=WA200... 12/2/2008



134 of 213

Gunite Nozzleman Tender; Gunite or Sand Blasting Pot
Tender; Handlers or Mixers of all Materials of an
irritating nature (including cement and lime); Tool
Operators (includes but not limited to: Dry Pack Machine;
Jackhammer; Chipping Guns; Paving Breakers); Pipe Doping
and Wrapping; Post Hole Digger, air, gas or electric;
Vibrating Screed; Tampers; Sand Blasting (Wet);
Stake-Setter; Tunnel-Muckers, Brakemen, Concrete Crew,
Bullgang (underground)

GROUP 3: Asbestos Removal; Bit Grinder; Drill Doctor; Drill
Operators, air tracks, cat drills, wagon drills,
rubber-mounted drills, and other similar types including at
crusher plants; Gunite Nozzleman; High Scalers, Strippers
and Drillers (covers work in swinging stages, chairs or
belts, under extreme conditions unusual to normal drilling,
blasting, barring-down, or sloping and stripping); Manhole
Builder; Powdermen; Concrete Saw Operator; Pwdermen; Power
Saw Operators (Bucking and Falling); Pumpcrete Nozzlemen;
Sand Blasting (Dry); Sewer Timberman; Track Liners, Anchor
Machines, Ballast Regulators, Multiple Tampers, Power
Jacks, Tugger Operator; Tunnel-Chuck Tenders, Nippers and
Timbermen; Vibrator; Water Blaster

GROUP 4: Asphalt Raker; Concrete Saw Operator (walls);
Concrete Nozzelman; Grade Checker; Pipelayer; Laser Beam
(pipelaying)-applicable when employee assigned to move, set
up, align; Laser Beam; Tunnel Miners; Motorman-Dinky
Locomotive-Tunnel; Powderman-Tunnel; Shield Operator-Tunnel

GROUP 5: Traffic Flaggers
GROUP 6: Fence Builders
GROUP 7: Landscaping or Planting Laborers

LAB0O0335-010 06/01/2008

CLARK, COWLITZ, KLICKITAT, PACIFIC (SOUTH OF A STRAIGHT LINE
MADE BY EXTENDING THE NORTH BOUNDARY LINE OF WAHKIAKUM COUNTY
WEST TO THE PACIFIC OCEAN), SKAMANIA AND WAHKIAKUM COUNTIES

Rates Fringes
PAINOOO5-002 06/01/2008

STATEWIDE EXCEPT CLARK, COWLITZ, KLICKITAT, PACIFIC (SOUTH),
SKAMANTA, AND WAHKITAKUM COUNTIES

Rates Fringes

Painters:
STRIPERS. . . .o e e e oo $ 26.50 11.40

PAINOOO5-004 07/01/2007

CLALLAM, GRAYS HARBOR, ISLAND, JEFFERSON, KING, KITSAP, LEWIS,
MASON, PIERCE, SAN JUAN, SKAGIT, SNOHOMISH, THURSTON AND

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=WA200...
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WHATCOM COUNTIES

* PAINOOO5-006 07/01/2008

Fringes

ADAMS, ASOTIN; BENTON AND FRANKLIN (EXCEPT HANFORD SITE);
CHELAN, COLUMBIA, DOUGLAS, FERRY, GARFIELD, GRANT, KITTITAS,
LINCOLN, OKANOGAN, PEND OREILLE, SPOKANE, STEVENS, WALLA WALLA,

WHITMAN AND YAKIMA COUNTIES
Rates

Painters:

Application of Cold Tar

Products, Epoxies, Polyure

thanes, Acids, Radiation

Resistant Material, Water

and Sandblasting, Bridges,

Towers, Tanks, Stacks,

Steeples. ... .. ... .... $ 20.84
Over 30"/Swing Stage Work..$ 21.54
Brush, Roller, Striping,
Steam-cleaning and Spray....$ 15.09
Lead Abatement, Asbestos

Abatement. ... ... .. ... ....... $ 20.84
TV Radio, Electrical
Transmission Towers......... $ 21.59

Over 30"/Swing Stage Work..$ 22.29

Fringes

7.88

6.68
7.88

7.88
7.88

*$.70 shall be paid over and above the basic wage rates
listed for work on swing stages and high work of over 30

feet.

PAINOO55-002 10/01/2008

CLARK, COWLITZ, KLICKITAT, PACIFIC, SKAMANIA, AND WAHKIAKUM

COUNTIES
Rates
Painters:
Brush & Roller.... .. ... .... $ 19.69
High work - AlIl work 60
ft. or higher.. ... ... _._..._. $ 20.44
Spray and Sandblasting...... $ 20.29

PAINOO55-007 06/01/2007

Fringes

CLARK, COWLITZ, KLICKITAT, SKAMANIA and WAHKIAKUM COUNTIES

Rates
Painters:
HIGHWAY & PARKING LOT
STRIPER. < - i e e e e e e e e e e e $ 28.27

PLAS0072-004 06/01/2007

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=WA200...
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ADAMS, ASOTIN, BENTON, CHELAN, COLUMBIA, DOUGLAS, FERRY,
FRANKLIN, GARFIELD, GRANT, KITTITAS, LINCOLN, OKANOGAN, PEND
OREILLE, SPOKANE, STEVENS, WALLA WALLA, WHITMAN, AND YAKIMA
COUNTIES

Rates Fringes

CEMENT MASON/CONCRETE FINISHER
ZONE 1. .. i $ 24.68 7.98

Zone Differential (Add to Zone 1 rate): Zone 2 - $2.00

BASE POINTS: Spokane, Pasco, Moses Lake, Lewiston
Zone 1: 0 - 45 radius miles from the main post office
Zone 2: Over 45 radius miles from the main post office

PLAS0528-001 06/01/2008

CLALLAM, COWLITZ, GRAYS HARBOR, ISLAND, JEFFERSON, KING,
KITSAP, LEWIS, MASON, PACIFIC, PIERCE, SAN JUAN, SKAGIT,
SNOHOMISH, THURSTON, WAHKIAKUM AND WHATCOM COUNTIES

Rates Fringes

Cement Masons:
CEMENT MASON. ... e i i iee e $ 34.68 12.13
COMPOSITION, COLOR MASTIC,
TROWEL MACHINE, GRINDER,
POWER TOOLS, GUNNITE NOZZLE.$ 35.18 12.13
TROWLING MACHINE OPERATOR
ON COLORED SLABS,
COMPOSITION OR KALMAN
FLOORS. . e e e e e e eeee e $ 36.18 12.13

PLAS0555-002 06/01/2008
CLARK, KLICKITAT AND SKAMANIA COUNTIES
ZONE 1:
Rates Fringes

Cement Masons:
CEMENT MASONS DOING BOTH
COMPOSITION/POWER
MACHINERY AND
SUSPENDED/HANGING SCAFFOLD..$ 27.87 14 .83
CEMENT MASONS ON
SUSPENDED, SWINGING AND/OR
HANGING SCAFFOLD............ $ 27.34 14 .83
CEMENT MASONS. . .o i i i e e oo $ 26.80 14.83
COMPOSITION WORKERS AND
POWER MACHINERY OPERATORS...$ 27.34 14.83

Zone Differential (Add To Zone 1 Rates):
Zone 2 - $0.65

Zone 3 - 1.15
Zone 4 - 1.70
Zone 5 - 3.00

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=WA200...
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BASE POINTS: BEND, CORVALLIS, EUGENE, MEDFORD, PORTLAND,
SALEM, THE DALLES, VANCOUVER

ZONE 1: Projects within 30 miles of the respective city hall
ZONE 2: More than 30 miles but less than 40 miles from the
respective city hall.

ZONE 3: More than 40 miles but less than 50 miles from the
respective city hall.
ZONE 4: More than 50 miles but less than 80 miles from the
respective city hall.
ZONE 5: More than 80 miles from the respective city hall

PLUMO032-002 07/01/2008

CLALLAM, KING AND JEFFERSON COUNTIES

PLUMO032-003 07/01/2008

CHELAN, KITTITAS (NORTHERN TIP), DOUGLAS (NORTH), AND OKANOGAN
(NORTH) COUNTIES

Rates Fringes

PLUMO044-003 06/01/2007

ADAMS (NORTHERN PART), ASOTIN (CLARKSTON ONLY), FERRY (EASTERN
PART), LINCOLN, PEND ORIELLE, STEVENS, SPOKANE, AND WHITMAN
COUNTIES

Rates Fringes

Plumbers and Pipefitters
ADAMS (NORTHERN PART),
ASOTIN (CLARKSTON ONLY),
FERRY (EASTERN PART),
LINCOLN, PEND ORIELLE AND
STEVENS AND SPOKANE
COUNTIES. - o i i e i e e e a $ 30.14 12.81

PLUMO082-001 06/01/2007
CLARK (NORTHERN TIP INCLUDING WOODLAND), COWLITZ, GRAYS HARBOR,
LEWIS, MASON (EXCLUDING NE SECTION), PACIFIC, PIERCE SKAMANIA,
THURSTON AND WAHKIAKUM COUNTIES
Rates Fringes

PLUM0265-003 06/01/2007

ISLAND, SKAGIT, SNOHOMISH,SAN JUAN AND WHATCOM COUNTIES

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=WA200...
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Rates Fringes
Plumbers and Pipefitters......... $ 35.55 15.32

* PLUM0290-003 10/01/2008
CLARK (ALL EXCLUDING NORTHERN TIP INCLUDING CITY OF WOODLAND)

Rates Fringes

PLUM0O598-005 06/01/2008

ADAMS (SOUTHERN PART), ASOTIN (EXCLUDING THE CITY OF
CLARKSTON), BENTON, COLUMBIA, DOUGLAS (EASTERN HALF), FERRY
(WESTERN PART), FRANKLIN, GARFIELD, GRANT, KITTITAS (ALL BUT
NORTHERN TIP), KLICKITAT, LINCOLN (WESTERN PART), OKANOGAN
(EASTERN), WALLA WALLA AND YAKIMA COUNTIES

Rates Fringes

PLUM0O631-001 06/01/2007
MASON (NE SECTION), AND KITSAP COUNTIES
Rates Fringes

Plumbers and Pipefitters
All new construction,
additions, and remodeling
of commercial building
projects such as: cocktail
lounges and taverns,
professional buildings,
medical clinics, retail
stores, hotels and motels,
restaurants and fast food
types, gasoline service
stations, and car washes
where the plumbing and
mechanical cost of the
project is less than
$100,000. - - oo oo $ 27.39 11.18
All other work where the
plumbing and mechanical
cost of the project is
$100,000 and over........... $ 34.90 15.32

TEAM0O037-002 06/01/2008

CLARK, COWLITZ, KLICKITAT, PACIFIC (South of a straight line
made by extending the north boundary line of Wahkiakum County
west to the Pacific Ocean), SKAMANIA, AND WAHKIAKUM COUNTIES

Rates Fringes
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Truck drivers:
ZONE 1
GROUP 1... .. e ieeeaa $ 26.40 11.91
GROUP 2. . e i e e eea s $ 26.52 11.91
GROUP 3. . e i e e e e e $ 26.65 11.91
GROUP 4. .. . e ea o $ 26.91 11.91
GROUP 5. . e e eaa o $ 27.13 11.91
GROUP 6. . e i e e e e e eee e $ 27.29 11.91
GROUP 7. e e e e e e e e $ 27.49 11.91

Zone Differential (Add to Zone 1 Rates):
Zone 2 - $0.65
Zone 3 - 1.15
Zone 4 - 1.70
Zone 5 - 2.75

BASE POINTS: ASTORIA, THE DALLES, LONGVIEW AND VANCOUVER

ZONE 1: Projects within 30 miles of the respective city
hall.

ZONE 2: More than 30 miles but less than 40 miles from the
respective city hall.

ZONE 3: More than 40 miles but less than 50 miles from the
respective city hall.

ZONE 4: More than 50 miles but less than 80 miles from the
respective city hall.

ZONE 5: More than 80 miles from the respective city hall.
TRUCK DRIVERS CLASSIFICATIONS

GROUP 1: A Frame or Hydra lifrt truck w/load bearing
surface; Articulated Dump Truck; Battery Rebuilders; Bus or
Manhaul Driver; Concrete Buggies (power operated); Concrete
Pump Truck; Dump Trucks, side, end and bottom dumps,
including Semi Trucks and Trains or combinations there of:
up to and including 10 cu. yds.; Lift Jitneys, Fork Lifts
(all sizes in loading, unloading and transporting material
on job site); Loader and/or Leverman on Concrete Dry Batch
Plant (manually operated); Pilot Car; Pickup Truck; Solo
Flat Bed and misc. Body Trucks, 0-10 tons; Truck Tender;
Truck Mechanic Tender; Water Wagons (rated capacity) up to
3,000 gallons; Transit Mix and Wet or Dry Mix - 5 cu. yds.
and under; Lubrication Man, Fuel Truck Driver, Tireman,
Wash Rack, Steam Cleaner or combinations; Team Driver;
Slurry Truck Driver or Leverman; Tireman

GROUP 2: Boom Truck/Hydra-lift or Retracting Crane;
Challenger; Dumpsters or similar equipment all sizes; Dump
Trucks/Articulated Dumps 6 cu to 10 cu.; Flaherty Spreader
Driver or Leverman; Lowbed Equipment, Flat Bed Semi-trailer
or doubles transporting equipment or wet or dry materials;
Lumber Carrier, Driver-Straddle Carrier (used in loading,
unloading and transporting of materials on job site); Oil
Distributor Driver or Leverman; Transit mix and wet or dry
mix trcuks: over 5 cu. yds. and including 7 cu. yds.;
Vacuum Trucks; Water truck/Wagons (rated capacity) over
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3,000 to 5,000 gallons

GROUP 3: Ammonia Nitrate Distributor Driver; Dump trucks,
side, end and bottom dumps, including Semi Trucks and
Trains or combinations thereof: over 10 cu. yds. and
including 30 cu. yds. includes Articulated Dump Trucks;
Self-Propelled Street Sweeper; Transit mix and wet or dry
mix truck: over 7 cu yds. and including 11 cu yds.; Truck
Mechanic-Welder-Body Repairman; Utility and Clean-up Truck;
Water Wagons (rated capacity) over 5,000 to 10,000 gallons

GROUP 4: Asphalt Burner; Dump Trucks, side, end and bottom
cumps, including Semi-Trucks and Trains or combinations
thereof: over 30 cu. yds. and including 50 cu. yds.
includes Articulated Dump Trucks; Fire Guard; Transit MiXx
and Wet or Dry Mix Trucks, over 11 cu. yds. and including
15 cu. yds.; Water Wagon (rated capacity) over 10,000
gallons to 15,000 gallons

GROUP 5: Composite Crewman; Dump Trucks, side, end and
bottom dumps, including Semi Trucks and Trains or
combinations thereof: over 50 cu. yds. and including 60 cu.
yds. includes Articulated Dump Trucks

GROUP 6: Bulk Cement Spreader w/o Auger; Dry Pre-Batch
concrete Mix Trucks; Dump trucks, side, end and bottom
dumps, including Semi Trucks and Trains of combinations
thereof: over 60 cu. yds. and including 80 cu. yds., and
includes Articulated Dump Trucks; Skid Truck

GROUP 7: Dump Trucks, side, end and bottom dumps, including
Semi Trucks and Trains or combinations thereof: over 80 cu.
yds. and including 100 cu. yds., includes Articulated Dump
Trucks; Industrial Lift Truck (mechanical tailgate)

* TEAMO174-001 06/01/2008

CLALLAM, GRAYS HARBOR, ISLAND, JEFFERSON, KING, KITSAP, LEWIS,
MASON, PACIFIC (North of a straight line made by extending the
north boundary line of Wahkiakum County west to the Pacific
Ocean), PIERCE, SAN JUAN, SKAGIT, SNOHOMISH, THURSTON AND
WHATCOM COUNTIES

Rates Fringes
Truck drivers:
ZONE A:

GROUP 1: ... e aaa e $ 31.37 12.88
GROUP 2: .. e i e e e ee e $ 30.57 12.88
GROUP 3z .. i e e eea e $ 27.90 12.88
GROUP 4: .. $ 23.17 12.88
GROUP 51 . i e e eeea s $ 30.95 12.88

ZONE B (25-45 miles from center of listed cities*): Add $.70
per hour to Zone A rates.

ZONE C (over 45 miles from centr of listed cities*): Add
$1.00 per hour to Zone A rates.

*Zone pay will be calculated from the city center of the
following listed cities:
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BELL INGHAM CENTRALIA RAYMOND OLYMPIA
EVERETT SHELTON ANACORTES BELLEVUE
SEATTLE PORT ANGELES MT. VERNON KENT
TACOMA PORT TOWNSEND ABERDEEN BREMERTON

TRUCK DRIVERS CLASSIFICATIONS

GROUP 1 - "A-frame or Hydralift" trucks and Boom trucks or
similar equipment when "A"™ frame or "Hydralift"™ and Boom
truck or similar equipment is used; Buggymobile; Bulk
Cement Tanker; Dumpsters and similar equipment,
Tournorockers, Tournowagon, Tournotrailer, Cat DW series,
Terra Cobra, Le Tourneau, Westinghouse, Athye Wagon, Euclid
Two and Four-Wheeled power tractor with trailer and similar
top-loaded equipment transporting material: Dump Trucks,
side, end and bottom dump, including semi-trucks and trains
or combinations thereof with 16 yards to 30 yards capacity:
Over 30 yards $.15 per hour additional for each 10 yard
increment; Explosive Truck (Field mix) and similar
equipment; Hyster Operators (handling bulk loose
aggregates); Lowbed and Heavy Duty Trailer; Road Oil
Distributor Driver; Spreader, Flaherty Transit mix used
exclusively in heavy construction; Water Wagon and Tank
Truck-3,000 gallons and over capacity

GROUP 2 - Bulllifts, or similar equipment used in loading or
unloading trucks, transporting materials on job site;
Dumpsters, and similar equipment, Tournorockers,
Tournowagon, Turnotrailer, Cat. D.W. Series, Terra Cobra,
Le Tourneau, Westinghouse, Athye wagon, Euclid two and
four-wheeled power tractor with trailer and similar
top-loaded equipment transporting material: Dump trucks,
side, end and bottom dump, including semi-trucks and trains
or combinations thereof with less than 16 yards capacity;
Flatbed (Dual Rear Axle); Grease Truck, Fuel Truck,
Greaser, Battery Service Man and/or Tire Service Man;
Leverman and loader at bunkers and batch plants; Oil tank
transport; Scissor truck; Slurry Truck; Sno-Go and similar
equipment; Swampers; Straddler Carrier (Ross, Hyster) and
similar equipment; Team Driver; Tractor (small,
rubber-tired) (when used within Teamster jurisdiction);
Vacuum truck; Water Wagon and Tank trucks-less than 3,000
gallons capacity; Winch Truck; Wrecker, Tow truck and
similar equipment

GROUP 3 - Flatbed (single rear axle); Pickup Sweeper; Pickup
Truck. (Adjust Group 3 upward by $2.00 per hour for onsite
work only)

GROUP 4 - Escort or Pilot Car

GROUP 5 - Mechanic

HAZMAT PROJECTS

Anyone working on a HAZMAT job, where HAZMAT certification is
required, shall be compensated as a premium, in addition to
the classification working in as follows:

LEVEL C: +$.25 per hour - This level uses an air purifying
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respirator or additional protective clothing.

LEVEL B: +%$.50 per hour - Uses same respirator protection as
Level A. Supplied air line is provided in conjunction with

a chemical "splash suit.”

LEVEL A: +$.75 per hour - This level utilizes a fully-
encapsulated suit with a self-contained breathing apparatus
or a supplied air line.

TEAMO760-002 06/01/2008

ADAMS, ASOTIN, BENTON, CHELAN, COLUMBIA, DOUGLAS, FERRY,
FRANKLIN, GARFIELD, GRANT KITTITAS, LINCOLN, OKANOGAN, PEND
OREILLE, SPOKANE, STEVENS, WALLA WALLA, WHITMAN AND YAKIMA
COUNTIES

Rates Fringes
Truck drivers: (ANYONE
WORKING ON HAZMAT JOBS SEE
FOOTNOTE A BELOW)
ZONE 1:
GROUP 1. . .. ... $ 20.02 11.05
GROUP 2. ... $ 22.29 11.05
GROUP 3. . . i i s $ 22.79 11.05
GROUP 4. ... $ 23.12 11.05
GROUP 5. .. $ 23.23 11.05
GROUP 6. .. eiiii e $ 23.40 11.05
GROUP 7. i ee e $ 23.93 11.05
GROUP 8. . . i iii s $ 24.26 11.05

Zone Differential (Add to Zone 1 rate: Zone 2 - $2.00)

BASE POINTS: Spokane, Moses Lake, Pasco, Lewiston
Zone 1: 0-45 radius miles from the main post office.
Zone 2: Outside 45 radius miles from the main post office

TRUCK DRIVERS CLASSIFICATIONS

GROUP 1: Escort Driver or Pilot Car; Employee Haul; Power
Boat Hauling Employees or Material

GROUP 2: Fish Truck; Flat Bed Truck; Fork Lift (3000 Ibs. and
under); Leverperson (loading trucks at bunkers); Trailer
Mounted Hydro Seeder and Mulcher; Seeder & Mulcher;
Stationary Fuel Operator; Tractor (small, rubber-tired,
pulling trailer or similar equipment)

GROUP 3: Auto Crane (2000 lbs. capacity); Buggy Mobile &
Similar; Bulk Cement Tanks & Spreader; Dumptor (6 yds. &
under); Flat Bed Truck with Hydraullic System; Fork Lift
(3001-16,000 Ibs.); Fuel Truck Driver, Steamcleaner &
Washer; Power Operated Sweeper; Rubber-tired Tunnel Jumbo;
Scissors Truck; Slurry Truck Driver; Straddle Carrier
(Ross, Hyster, & similar); Tireperson; Transit Mixers &
Truck Hauling Concrete (3 yd. to & including 6 yds.);
Trucks, side, end, bottom & articulated end dump (3 yards
to and including 6 yds.); Warehouseperson (to include
shipping & receiving); Wrecker & Tow Truck
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GROUP 4: A-Frame; Burner, Cutter, & Welder; Service Greaser;
Trucks, side, end, bottom & articulated end dump (over 6
yards to and including 12 yds.); Truck Mounted Hydro

Seeder; Warehouseperson; Water Tank truck (0-8,000 gallons)

GROUP 5: Dumptor (over 6 yds.); Lowboy (60 tons & under);
Self- loading Roll OFf; Semi-Truck & Trailer; Tractor with
Steer Trailer; Transit Mixers and Trucks Hauling Concrete
(over 6 yds. to and including 10 yds.); Trucks, side, end,
bottom and end dump (over 12 yds. to & including 20 yds.);
Truck-Mounted Crane (with load bearing surface either
mounted or pulled, up to 14 ton); Vacuum Truck (super
sucker, guzzler, etc.)

GROUP 6: Flaherty Spreader Box Driver; Flowboys; Fork Lift
(over 16,000 Ibs.); Dumps (Semi-end); Mechanic (Field);
Semi- end Dumps; Transfer Truck & Trailer; Transit Mixers &
Trucks Hauling Concrete (over 10 yds. to & including 20
yds.); Trucks, side, end, bottom and articulated end dump
(over 20 yds. to & including 40 yds.); Truck and Pup;
Tournarocker, DWs & similar with 2 or more 4 wheel-power
tractor with trailer, gallonage or yardage scale, whichever
is greater Water Tank Truck (8,001- 14,000 gallons);
Lowboy(over 50 tons)

GROUP 7: Oil Distributor Driver; Stringer Truck (cable
oeprated trailer); Transit Mixers & Trucks Hauling Concrete
(over 20 yds.); Truck, side, end, bottom end dump (over 40
yds. to & including 100 yds.); Truck Mounted Crane (with
load bearing surface either mounted or pulled (16 through
25 tons);

GROUP 8: Prime Movers and Stinger Truck; Trucks, side, end,
bottom and articulated end dump (over 100 yds.); Helicopter
Pilot Hauling Employees or Materials

Footnote A - Anyone working on a HAZMAT job, where HAZMAT
certification is required, shall be compensated as a
premium, in additon to the classification working in as
follows:

LEVEL C-D: - $.50 PER HOUR (This is the lowest level of
protection. This level may use an air purifying respirator
or additional protective clothing.

LEVEL A-B: - $1.00 PER HOUR (Uses supplied air is conjunction
with a chemical spash suit or fully encapsulated suit with
a self-contained breathing apparatus.

Employees shall be paid Hazmat pay in increments of four(4)
and eight(8) hours.

NOTE:
Trucks Pulling Equipment Trailers: shall receive $.15/hour
over applicable truck rate

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (D) (ii)).

In the listing above, the "SU" designation means that rates
listed under the identifier do not reflect collectively
bargained wage and fringe benefit rates. Other designations
indicate unions whose rates have been determined to be
prevailing.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

* a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N._W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N._W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party®s position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.
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3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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ATTACHMENT B - VOLUNTARY PROJECT LABOR AGREEMENT (PLA)
Background

The Sound Transit Board of Directors (“Board”) approved, by Resolution, the use of a Project
Labor Agreement (“PLA”) on certain Sound Transit projects, including this Contract. The Board
further authorized Sound Transit staff to enter into negotiations with labor to develop a PLA and
to include in the process, input from the FAST Jobs Coalition (“FAST”), a community—based
organization and contractors’ organizations. Staff invited FAST, the Association of General
Contractors (“AGC”) and the Association of Building Contractors (“ABC”) to participate in the
negotiations, along with Sound Transit and labor representatives._It has since been amended in
2002 (PLA Amendment No. 1) and in January 2009. The 2002 Amendment is included in the
body of the PLA (inserted between pages 16 &17). The January 2009 Amendments are located
at the end of the document.

The parties used “interest-based” bargaining to identify and discuss each other’s interests
related to work on the upcoming Sound Transit projects. The nature of interest-based
bargaining is that the parties’ interests are explored and good faith efforts are made to meet
everyone’s interests. Throughout the negotiations, various issues were raised and debated by
all parties. The Project Labor Agreement, which is attached hereto, was approved the Board on
November 18, 1999, and signed by the applicable labor representatives.

The Contractor is not required to execute the Voluntary PLA. The Contractor shall review the
Voluntary PLA to ascertain whether the terms and provisions would be of benefit to the
Contractor, its Subcontractors and employees.

Prior to issuance of the Notice to Proceed by Sound Transit, the Contractor shall determine
whether to execute the Voluntary PLA. If the Contractor executes the Voluntary PLA, the
Contractor shall ensure all of the Contractor's subcontractors of whatever tier engaged in onsite
construction work execute the Voluntary PLA prior to commencing any portion of the Work.

If the Contractor executes the Voluntary PLA, the Contractor shall comply with the terms and
conditions of the Voluntary PLA. In the event other provisions in this Contract are found to be
inconsistent with the Voluntary PLA, the more stringent provision shall apply.

University Link Light Rail Labor Compliance Manual IFB No. RTA/LR 001-09
TBM Tunnels (UWS to CHS) Page 20 Link Contract U220
Attachment B Addendum No. 4
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SOUNDER COMMUTER AND LINK LIGHT RAIL
PROJE BOR AGREEMENT

ARTICLE 1

PURPOSE

The Central Puget Sound region is known to have some of the worst traffic congestion in the
nation. Sound Transit was created to develop and deliver a cost-effective regional public
transportation system to the urbanized portions of King, Pierce and Snohomish counties.

On May 31, 1996, the Sound Transit Board adopted “ Sound Move”- a 10 year Regional Transit
System Plan. Included in this plan is a commuter rail and link light rail system. Requirements for
timely completion of the work associated with these two components of the transit system
without interruption or delay and at-budget are vital to Sound Transit and the region.

On July 8, 1999, the Sound Board executed Sound Transit Resolution No. R99-21 which
established the intent to use project labor agreements for these portions of the Project.

This Project Labor Agreement, hereinafter, "PLA”, entered into on December 1, 1999, by and
between the Central Puget Sound Regional Transit Authority (hereinafter referred to as “Sound
Transit”); contractors with whom Sound Transit executes a construction contract for a project to
which this Project Labor Agreement (“PLA") applies, hereinafter referred to as “Contractors”; the
Building and Construction Trades Department, AFL-CIO, along with the Washington State
Building and Construction Trades Council, the Seattle/King County Building and Construction
Trades Council, the Pierce County Building and Construction Trades Council, the Northwest
Washington Building and Construction Trades Council and their affiliated unions who become
signatory hereto, all of whom are collectively referred to as the “Unions”, with respect to the
construction work within the scope of this PLA owned and contracted by the Central Puget Sound
Regional Transit Authority, hereinafter referred to as “Sound Transit”, for the construction
execution of Link Light Rail Projects and certain Sounder Commuter rail projects located in the
Puget Sound region of the State of Washington, hereinafter known as the “Project”.

Upon acceptance by the parties to this PLA, this PLA will become the policy of Sound Transit. The
construction work covered by this PLA shall be contracted exclusively to Contractors who agree
to execute and be bound by the terms of this PLA. Therefore, the Unions agree that any
Contractor may execute this PLA for purposes of covering such work. Sound Transit, and/or its
Labor Coordinator, hereinafter Coordinator, shall monitor the compliance of this PLA by all
Contractors who, through their execution of this PLA, or a Letter of Assent binding them to this
PLA, together with their subcontractors, shall have become bound hereto.

The term “Contractor” shall include all construction contractors and subcontractors of whatever
tier engaged in onsite construction work within the scope of this PLA.

The Unions and all signatory Contractors agree to abide by the terms and conditions contained in
this PLA; and further, acknowledge that unless specifically identified otherwise herein or provided
by law, this PLA represents the complete understanding of the parties. No Contractor shall be
required to sign any other agreement with any signatory union as a condition of performing work
within the scope of this PLA.

Page 1
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No practice, understanding or agreement between a contractor and a union performing work on
this Project which is not specifically set forth in this PLA will be binding on any other party unless
endorsed in writing by Sound Transit or its Coordinator.

The Unions agree that this PLA will be made available to, and will fully apply to, any successful
bidder for Project work who becomes signatory hereto, without regard to whether the successful
bidder performs work at other sites as either a union or a non-union Contractor, and without
regard to whether employees of such bidder are or are not members of any labor union. This
PLA shall not apply to the work of any Contractor which is not specifically included in this PLA or
its Addendums.

The purpose of this PLA is to ensure that all the construction work associated with the Project
proceeds continuously, efficiently, economically and with due consideration for the protection of
labor standards, wages and working conditions as well as to promote fairness in employment for
both union and non-union contractors and craft workers, without discrimination. The parties
hereto agree and do establish and put into practice effective and binding methods for the
settlement of all misunderstandings, disputes, or grievances that may arise between the
Contractor and the Unions, or their members, to the end that Sound Transit, the Contractors and
the Unions are assured of complete and safe continuity of operation without strikes, slowdowns
or interruptions of any kind that labor-management peace is maintained.

The parties are committed to providing open access to bidding and employment opportunities for
all contractors, prospective craft workers and other parties. The parties agree to work jointly to
promote access to construction opportunities and training to interested applicants from
throughout the local region.

The parties commit to the principles and policies set forth in Sound Transit’s Guiding Principles
for Employment and Contracting which identify the following four key objectives:

Worlkdforce diversity reflective of the region

Maximum use of local businesses

Maximum use of small businesses

Maximum use of minority, women and disadvantaged businesses in a manner
consistent with applicable federal and state laws, regulations, policies and grant
requirements.

apow

The Project is subject to federal funding, which may require that certain conditions of federal
grants and regulations apply including the requirements of the USA Department of
Transportation, Federal Transit Administration’s Master Agreement (FTA Master Agreement). In
such cases, said conditions will prevail over conflicting provisions of this PLA. This PLA shall be
subordinate to any and all such stipulated requirements and other relevant statutes.

Section 22 of the FTA Master Agreement includes important provisions requiring compliance with
Titles of the Civil Rights Act of 1964 as amended, ensuring use of non-discrimination provisions,
providing for Equal Employment Opportunities for Construction Activities, and assuring measures
to facilitate participation by Disadvantaged Business Enterprises (DBE). .

Page 2
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ARTICLE 2

SCOPE OF AGREEMENT

This PLA shall apply and is limited to all new construction as defined in Section 2.1 of this Article
and performed by those Contractor(s) and their subcontractor(s) of any tier who have been
awarded contracts for such work, or for whom bids have been received for contracts on or after
the effective date of this PLA, and covering construction, including rework, and other construction
related activities necessary to the Sound Transit Project and specifically described below.

2.1 The Project is specifically referred as and limited to:

(a) The Sounder Commuter Rail Stations at the following locations:

Puyullap
Tukwila

Tacoma Dome
Lakewood
Edmonds
Mulkiteo

(b) The following projects for Link Light Rail, including contract packages for the heavy
civil, systems and finishes work:

N120-NE 60th to Pacific St. (new light rail alignment)

N230-45 St. to Capital Hill Cross Over (new light rail alignment)
N240-DSTT to Capital Hill (renovation of existing bus tunnel)
N250-Station Finishes, Pacific St. to 45™ St. (new light rail stations)
C500-DSTT (renovation of existing bus tunnel)

$700-International District to East of I-5 (new light rail alignment)
M600-Central Yard and Maintenance Facility (new light rail vehicle
maintenance facility)

$740-Beacon Hill Tunnel (new light rail alignment)

$720-E. Beacon Hill Tunnel Portal to Walden (new light rail alignment)
S$730-Walden St. To S. Holly St. (new light rail alignment)

$740-S. Holly St. to Norfolk (Boeing Access) (new light rail alignment)
S750-Boeing Access Road to 130™ St. (new light rail alignment)
$760-130™ St. to 150™ St. (new light rail alignment)

S770-150™ St. to South Sea-Tac (188™ St.) (new light rail alignment)
$780-188™ St. to South of 200™ St. (new light rail alignment)

It is understood by the parties that Sound Transit may at its sole discretion and at any
time modify, delete or add to the list of Projects defined in Section 2.1 above. In so
doing, Sound Transit will first notify the Washington State Building and Construction
Trades Council of their intended changes.

2.2 The following items are specifically excluded from the scope of this PLA:

(a) Work for non-manual employees, including but not limited to, superintendents,
supervisors, assistant supervisors, staff engineers, inspectors, quality control and
quality assurance personnel, timekeepers, mail carriers, clerks, office workers,
including messengers, guards, safety personnel, emergency medical and first aid
technicians, and other professional, engineering, administrative, community relations

Page 3



2.3

24

25

153 of 213

or public affairs, environmental compliance, supervisory and management
employees. :

(b) Work by employees of a manufacturer or vendor necessary to maintain such
manufacturer’s or vendor's warranty or guarantee, including the on-site supervision
of such work.

(c) All work by employees and/or consultants of Sound Transit, including tenants or
concessionaires doing business at Sound Transit facilities.

(d) All non-construction support service contracted by Sound Transit or its
contractor(s)of any tier in connection with the Project.

(e) All equipment, machinery and facilities owned and/or operated by Sound Transit or
its assigns.

(A Furniture, fixture, and equipment installers retained by Sound Transit, or its assigns.
(g) Artists retained by Sound Transit, or its assigns, during the course of the Project.

(h) Employees engaged in any work performed on or near, or leading to or into, the
Project site(s) by state, county, city or other governmental bodies or their
contractors; Burlington Northern Santa Fe Railroad, Amtrak, or their contractors; or
public utilities or their contractors.

Sound Transit and/or Contractors performing work on this Project have the right to select
any qualified bidder and award contracts or subcontracts without regard to the
Contractor(s) being signatory to any collective bargaining agreement with any Union party
to this PLA, or any other union so long as such Contractor(s) become signatory to and
comply with all terms and conditions of this PLA, or Letter of Assent, should such
Contractor(s) be awarded work covered by this PLA.

It is understood that this PLA, together with the Schedule A’s and Addendums, constitutes
a stand alone agreement, and by virtue of becoming signatory to this PLA, or Letter of
Assent, the Contractor or subcontractor will not be obligated to sign any other labor
agreement as a condition of performing work within the scope of this PLA.

Sound Transit and/or its Coordinator will obtain from each Contractor or Subcontractor
who has been awarded work on this Project either a fully executed PLA or Letter of Assent
to this PLA and forward a copy to the Union(s) upon receipt.

This PLA shall only be binding upon the signatory parties hereto.

This PLA covers the work as set forth in 2.1 of this Article, as well as work covered in
Attachments B and C of this PLA, for which bids have been received after the effective
date of this PLA. Nothing contained herein shall be construed to prohibit, restrict, or
interfere with the performance of any other operation, work or function awarded to any
Contractor before the effective date of this PLA or which may be performed or contracted
by Sound Transit for its own account on the property or in and around the Project.
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It is understood that the liability of the Contractor and the liability of the separate Unions
under this PLA shall be several and not joint. The Unions agree that this PLA does not
have the effect of creating any joint employment status between or among Sound Transit
and/or any Contractor.

None of the provisions of this PLA shall apply to Sound Transit employees, nor shall Sound
Transit employees be restricted from performing work not covered by this agreement on
the Project site.

It is further agreed that, where there is a conflict, the terms and conditions of this PLA
shall supersede and override terms and conditions of any and all other national, area, or
local collective bargaining agreements, except that the work of the International Union of
Elevator Constructors on this Project shall be performed under the terms of its National
Agreements, with the exception of Article 15, Work Stoppages and Lockouts; Article 16,
Jurisdictional Disputes; and Article 17, Grievance Procedure, of this PLA, which shall apply
to such work.

ARTICLE 3

UNION RECOGNITION, REPRESENTATION, DUES,
REFERRAL AND SECURITY

Union Recognition

(a) The Contractor(s) recognize the signatory Unions as the sole and exclusive bargaining
representatives of all craft employees within their respective jurisdictions working on
the Project within the scope of this PLA.

(b) All employees covered by this PLA who are currently members of a Union and who
are working for a contractor signatory to a collective bargaining agreement other than
this PLA, shall remain members in said Union during the term of this PLA.

(¢) For all employees not presently members of a Union, becoming and remaining a
member of the Union shall not be a requirement for employment under this PLA.

(d) The Contractor(s) agree to deduct Union Dues or Representation Fees and remit
same to the Union on a monthly basis. Employees will be required to sign an
authorization form (Attachment A).

Union Representation

(a) Authorized Union representatives shall have reasonable access to the Project,
provided they do not interfere with the work of the employees, and further provided
that such representatives fully comply with the visitor, safety and security rules
established for the Project.

(b) The Business Representative(s) for each of the Local Unions signatory hereto shall

have the right to designate for each shift worked with each Contractor one (1)
working journey-level worker as Steward for all related craft personnel, who shall be
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recognized as the Union’s representative for a signator hereto. Such designated
Stewards shall be qualified workers assigned to a crew and shall perform the work of
their craft. Under no circumstances shall there be a non-working steward on the job.

The working Steward shall be paid at the applicable wage rate for the job
classifications in which they are employed.

Steward(s) for each craft of the signatory Unions employed on the Project shall be
permitted on the Project site at all times. They shall not be subjected to discrimination
or discharge on account of performing proper union business. The Unions agree that
such business shall not unreasonably interfere with the Steward’s work for the
Contractor.

It is recognized by the Contractor that the employee selected as Steward shall remain
on the job as long as there is work within their craft for which they are qualified,
willing and able to perform. The Contractor shall be notified in writing of the selection
of each Steward. The Contractor shall give the Unions prior written notice before
discharging a Steward for any reason.

The Steward may not cause or encourage a work stoppage and, if found guilty of
instigating such action, will be subject to disciplinary action by the Contractor,
including discharge.

The Steward’s duties shall not include hiring and termination.

The Stewards shall be given the option of working all reasonable overtime within their
craft and shift provided they are qualified to perform the task assigned.

Dues

Dues shall be according to the requirements of Local Unions signatory to this PLA, except
for those non-members a Representation Fee of 94% of regular dues shall be required.

Union Referral and Security

In the event that Local Unions are unable to fill any request for employees within forty-
eight (48) hours after such request is made by the Contractor (Saturdays, Sundays and
Holidays excepted), the Contractor may employ applicants from any other available source.
The Contractor shall inform the Union of the name and social security number of any
applicants hired from other sources and shall refer the applicant to the Local Union for
dispatch to the Project within twenty-four (24) hours after they are hired.
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ARTICLE 4

COMMUNITY REPRESENTATION

As diverse and low-income communities are underrepresented in the construction industry,
the parties to this PLA support the direct involvement of FAST JOBS Coalition Community
Representative and Agents hereinafter referred to as “FJC-Rep” and "FJC-A’s”, to insure
the securement and successful retention of people of color and women. In accordance
with Sound Transit resolution R99-21, FIC-Reps and FIC-A’s will be trained in the jobsite
monitoring and advocacy of community interests in the implementation of the social justice
provisions contained in this agreement.

FIC-Reps are employees of contractors party to this agreement. FIC-A’s are
representatives of the FAST JOBS Coalition, hereinafter referred to as “FAST".

(a) All FJC-Reps and FIC-A’s will be recruited and selected by FAST. FIC-Reps will be
journey level workers in their respective trades.

(b) All FIC-Reps and FIC-A's will complete a comprehensive training program and will
receive certification cards from FAST. Elements of this training will inciude but not be
limited to:

FAST Objectives

Monitoring of the provisions of this PLA

Communication Skills

Responsibilities

Accountability of Activities and Reporting

Jobsite Safety

Mentoring

Community Resource and Referral (to services)

(c) The FIC will train and certify twenty-five (25) journey level workers.

FIC-Reps may be designated on any project or contract valued at $1 million dollars or
more.

(a) For projects meeting the above criteria, the FAST will notify the PLA Coordinator in
writing, with the name of the employee to represent FAST as a FIJC-Rep under this
Article.

(b) Such designated FIC-Rep shall be a qualified worker assigned to a crew and shall
perform the work of their craft. Under no circumstances shall there be a non-working
F)C-Rep on the Project.

(c) FAST may appoint a FIC-Rep for each shift.

(d) FIC-Reps selected by FAST on applicable Projects shall be permitted on the jobsite at
all times. They shall not be subjected to discrimination or discharge on account of
proper FIJC-Rep activities. FAST agrees that such activities shall not unreasonably
interfere with the FIC-Reps work for the Contractor.

(e) Itis recognized by the Contractor that the employee selected as the FIC-Rep shall

remain on the job so long as there is work within their craft which they are qualified,
willing and able to perform. The Contractor shall give FAST prior written notice
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before discharging a FIC-Rep for cause. For purposes of this section, “cause” shall
mean incompetence, unexcused absenteeism, disobedience of orders, unsatisfactory
performance of duties, or violation of Project Work Rules.

The FIC Rep shall be given the option of working all reasonable overtime within their
craft and shift providing they are qualified to perform the task assigned.

FJC Reps and FJC-A’s shall have reasonable access to the Project, provided they do
not interfere with the work of the employees, and fully comply with the visitor, safety,
and security rules established for the Project.

All FIC-Reps and FJC-A's will contact FAST if non-compliance or other irregularities are
observed or reported. Activities include, but are not limited to:

(@

(b

(©

(d)

(e

®

Monitoring of the stated goals for the participation of workers of color and women
within the construction trades workforce, as contained in this PLA.

Support, mentoring and problem solving for all workers, including workers of color
and women, to promote harmony and safety on the jobsite, and to increase retention
of workers of color and women in the industry.

Act as a liaison for workers of color and women and the FJC, between employers and
their Union representatives to enhance effective communication and expedite
resolution of issues.

Participate as needed in the implementation of Sound Transit Project policy or
mutually agreed upon contractor, Union, and/or FAST directives.

Serve as a recruitment resource for employers, Unions, and the SAC apprenticeship
programs consistent with the "RAPID” model contained in Article 8.

None of the above activities shall interfere with established jobsite safety or the
normal productivity of the job.

All F)C-Reps and FIC-A’s will submit a monthly report to FAST detailing their activities.

(@

FIC-Reps, when working for contractors under this PLA will notify the FAST of the
following:

Name of contractor, jobsite telephone number, and name of supervisor.
Project name and location

Hours of work and schedule (shift)

Activities

(b) FAST reserves the right to report its findings to the JAC at anytime.

As it is recognized that the presence of FIC Reps are “value added”, they will be paid for
activities covered under this Article as part of their normal duties by their contractor, up to
one-half (¥2) hour per week at the employee’s normal rate of pay.
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ARTICLE 5

JOINT ADMINISTRATIVE COMMITTEE

The parties to this PLA will form a Joint PLA Administrative Committee, hereinbefore
referred to in Article 4 as the “Committee”, which shall serve in an advisory capacity to
assist the parties in their implementation and interpretation of the PLA. Further, the
Committee may amend the PLA, in accordance with the procedures identified herein. The
purpose of the Committee shall be to promote harmonious relations on the Project, to
ensure the provisions contained in this PLA are adhered to and to advance the efficiency,
safety and quality of the crafts working on this Project. All parties acknowledge the
importance of attendance and active support of the Committee and agree to participate in
the meetings as required.

The Committee shall be comprised of representatives of the Unions and Management. For
purposes of this Article, Management shall include: the Coordinator, the Contractor and
FAST. The Committee shall be jointly chaired by two individuals, hereinafter referred to as
the “Joint Chairs”, one who is a representative appointed by the Unions and one who is a
representative of Management.

For purposes of making amendments to the PLA, the Unions will have one voice and
Management will have one voice regardless of the number of actuai representatives of the
Unions and Management who are present. (The development of the Management voice
will be by consensus.) Amendments to the PLA must be by mutual agreement of the
Unions and Management who shall commit their agreement to writing and sign it.

The Committee shall meet on a regularly scheduled monthly basis or at the call of the Joint
Chairs to discuss the administration of the PLA, the progress of the Project,
labor/management problems that may arise, and any other matters consistent with this
PLA.

The Committee procedures to be mutually agreed after the Committee convenes.

Language regarding additional responsibilities of the Coordinator to be added e.g. Pre-Job
Conferences, by the Committee.

ARTICLE 6

HIRING PROCEDURES, REFERRAL AND EMPLOYMENT

Unless otherwise required by this PLA or obligated to abide by other collective bargaining
agreements, Contractors shall be required to use the dispatch resources or procedures of
the signatory Unions hereto to acquire workers.

In the event that the Unions are unable to fill any request for employees within forty-eight
(48) hours after such request is made by the Contractor (Saturdays, Sundays and all
Holidays in this PLA excepted), the Contractor shall first consider referrals from FAST
before seeking applicants from other available sources. The Contractor shall inform the
Union of the name and social security number of any applicants hired from other sources
and shall refer the applicant to the Local Union for dispatch to the Project within twenty-
four (24) hours after they are hired.
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The parties recognize Sound Transit’s commitment to provide opportunities to participate
on the Project to emerging business enterprises, as well as other enterprises which may
not have previously had a relationship with the Unions signatory to this PLA. To ensure
that such enterprises will have an opportunity to employ their core workers on this Project,
the parties agree that in those situations where a Contractor not a party to a current
collective bargaining agreement with the signatory Union having jurisdiction over the
affected work and is a successful bidder, the Contractor may request by name and the
Union will horor referral of core employees. The contractor must first demonstrate those
persons possess the following qualifications:

¢  Possess any license required by state or federal law for the Project work to be
performed.

+ Have worked a total of at least one thousand (1,000) hours in the construction
craft during the prior three (3) years.

«  Were on the Contractor’s active payroll for at least sixty (60) out of the one
hundred-eighty (180) calendar days prior to the contract award.

+ Have the ability to perform safely the basic functions of the applicable trade.

Core employees who meet the aforementioned qualifications will be dispatched
as follows:

(a) Contractors with six (6) or more craft employees may request by name, and the
Union will honor by referral up to a maximum of five (5) persons in each craft on an
alternating basis with the Contractor selecting first. All subsequent referrals will be
through the respective Union hiring hall.

(b) Contractors with five (5) or fewer craft employees may request by name, and the
Union will honor, by referral as follows:
s  Core Employee

Union Referral

Core Employee

Core Employee

Union Referral

Core Employee

Union Referral

Core Employee

All subsequent referrals will be through the respective Union hiring hall.

(c) Itis agreed that specific terms and conditions governing hiring and assignment of
union workers in supplement to small Contractors existing core employees (who
would be displaced by the local referral procedure) may be negotiated jointly by
Sound Transit, the Contractor, and applicable local Union.

It is the goal of the parties to increase the membership and participation of
underrepresented groups, including women and people of color, in the construction of the
projects to which this PLA applies. It is an additional goal of the parties, that said
underrepresented groups, including low-income women and people of color, will perform
one-third (33%), or more, of the total work hours on this project. A minimum threshold
of one-quarter (25%) of the total labor hours will be performed by women and people of
color. It is recommended that the sub-goals for women and people of color be reviewed
by the Committee on an annual basis. These sub-goals are:
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People of color 21%
Women 12%

The implementation of these goals will be a responsibility of the Commitee, who will
regularly review, no less than quarterly, actual participation and activities towards meeting
these goals; and make recommendations or issue direction on specific means to increase
participation of underrepresented groups. Underrepresented groups, including women and
people of color, will be employed and receive training in all job classifications including
foremen, leads, journey-level and apprenticeship positions.

ARTICLE 7
APPRENTICESHIP

Apprenticeship Program. The parties will jointly develop and implement an Apprenticeship
Program that will increase the skill of the Puget Sound region work force, specifically
women, people of color, and individuals who are low-income or under-represented on the
work force, so that these workers can enter the pool of skilled labor, fully qualified for
living wage jobs. Said Apprenticeship Program shall include the following components:

(a) A Project-wide goal of 20% for the utilization of Washington State Apprenticeship
Council (SAC) approved apprentices.

(b) Methods that will be used by the Committee to identify opportunities for the utilization
of apprentices on specific contract packages.

{c) Means and methods for reporting, collecting and analyzing data related to the
utilization of apprentices on the Project.

(d) Means and methods for monitoring and enforcing the apprenticeship efforts of the
parties.

(e) Means and methods for ensuring the inclusion of women and people of color in the
apprenticeship program as follows:

«  Women and people of color to perform at least 50% of all first-year apprentice
hours in all trades.

¢  Women and people of color to perform at least 33% of all apprentice hours
worked.

(f) Means and methods for removing barriers to the inclusion of low income and under-
represented individuals in the apprenticeship and pre-apprenticeship program.

Removing Barriers. The Seattle/King County, The Northwest Washington and the Pierce
County Building and Construction Trade Councils and their affiliate member Unions
("Council”) and other state-approved apprenticeship programs serving these counties will
cooperate with Sound Transit and FAST to assist low-income residents to gain entrance to,
and successfully complete, SAC apprenticeship programs. The Council and other state-
approved apprenticeship programs, will inform the coordinators and sponsors of the
apprenticeship and training programs and Union representatives of the goals and activities
covered by this Agreement, and will provide advocacy and assistance to encourage,
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support and involve the apprenticeship program coordinators in meeting these goals.

Examples of the advocacy and assistance that shall be provided include, but are not limited
to:

(a) Establish and facilitate discussions between various SAC programs and their
apprenticeship coordinators, with FAST to identify policy or program enhancements to
increase the participation of people of color and women.

(b) Immediate reporting from each SAC program indentures for the period 1994-1999 by
class year the total number of indentured apprentices, numbers of male and female
and racial breakdown.

(c) Projected or actual apprenticeship class size by program and trade for period 2000-
2005.

(d) Report their intemal diversity goals and timelines for the participation of people of
color and women.

(e) A collaborative effort between the SAC programs and various community—based
organizations to recruit in communities of color and women.

7.3 The parties shall exercise good faith and affirmative efforts to remove barriers that prevent
women, people of color, and individuals who are low-income or under-represented on the
work force in the apprenticeship programs. Barriers that need to be removed include, but
are not limited to:

(a) The requirement for a driver’s license when a driver’s license is not a bona fide
requirement of the work.

(b) Questions about criminal history when the work does not involve exceptional and
extraordinary security requirements.

(¢) Requirement for apprenticeship application fees.

(d) Non-standardized testing.

RTICLE 8

PRE-APPRENTICE TRAINING PROGRAM

The parties will develop and implement a program by which a Regional Apprenticeship
Preparation Integrated Delivery System, hereinafter RAPID, will be established. RAPID will
prepare unemployed and underemployed people to compete for entry —level positions as
apprentices in the building and construction trades occupations. Unions and Contractors will
actively recruit RAPID graduates for entrance to and successful completion of SAC.

The RAPID model will contain, but not be limited, to the following elements:
8.1 A funding mechanism consisting of a Pre-Apprentice Training Program Fund that will be

established and that will continue in full force and effect during the term of this
Agreement. Sound Transit will make contributions in the sum of no less than five cents
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($.05) per hour worked by employees covered under this Agreement into said Fund. Said
Fund will be administered by Sound Transit to compensate service providers involved in
the RAPID program. A Fund Administration Committee consisting of representatives of
labor, FAST and Sound Transit will be established to provide guidance to Sound Transit.

A tiered, integrated delivery system that will act as a pipeline for residents interested in a
career in the building and construction trades and related transit project industries. The
tiered system will be comprised on three levels that strive to provide the following
services:

(a) Entry Core Services ~ Individuals will enter the first tier and receive case
management, an Individual Work Plan (IWP), career counseling, drug testing and
rehabilitation, reinstatement of driver" license/transportation assistance, immigration
assistance, child care, ex-offender” life skills training, English as a Second Language,
paid stipends, problem solving skills, work ethics, mentoring, leadership development
training, and work experience. Case managers will be given extensive training in the
RAPID model.

(b) Apprenticeship Prep — Upon successful completion of the IWP, individuals will enter
the second tier where they will receive placement in an approved pre-apprenticeship
training program, industry specific training and education, work experience and
mentoring.

(c) Apprenticeship — Individuals who successfully complete the Apprenticeship Prep tier
will receive, but not be limited to, “Direct Entry” or “Special Consideration” into any
SAC program where an articulation agreement has been developed in cooperation
with that SAC approved program. Trade mentors will be assigned and continue to
assist apprentices throughout their apprenticeships.

To the largest extent possible, the parties will utilize existing community-based organizations and
resources in King, Snohomish, and Pierce Counties to provide services required to implement

RAPID.
ARTICLE 9
HOURS OF WORK, OVERTIME, SHIFTS AND HOLIDAYS
9.1 Work Week/Work Day. The standard work week for the Project will be five (5)

consecutive days Monday-Friday. Eight (8) consecutive hours, between 6:00a.m. and
6:00p.m., shall constitute a work day. There will be an unpaid one half-hour lunch period
during the shift. The Contractor may vary the Starting Time to take advantage of daylight
hours, weather conditions, shifts, or traffic conditions.

An alternate four (4) day ten (10) hour shift may be elected by the Contractor and will be
Monday-Thursday. The ten (10) hour work day may be scheduled between the hours of
6:00a.m. and 8:00p.m. Prior to changing a shift from 5x8 hours to 4x10 hours, a
contractor must give at least five (5) calendar days advance notice to the employees.

Nothing herein shall be construed as guaranteeing any employee forty (40) hours of work
per week.
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Overtime. All hours worked in excess of eight (8) daily on a 5x8 hour schedule Monday-
Friday, and all hours in excess of ten (10) hours daily on a 4x10 hour schedule Monday-
Thursday shall be paid for at one and one-half times the straight time rate of pay. The
first ten (10) hours scheduled on Friday and Saturday of a 4x10 hour work week, and the
first ten (10) hours scheduled on Saturday of a 5x8 hour work week will be paid for at one
and one-half times straight time rate of pay. All hours in excess of ten (10) hours on
Friday and Saturday of a 4x10 hour work week, or ten (10) hours Saturday of a 5x8 hour
work week and all hours on Sunday and holidays for either 5x8 or 4x10 work week shall be
paid for at two times the straight time rate of pay. When computing overtime pay,
overtime work performed shall be paid in one-quarter (1/4) hour periods, and fractional
parts of such period shall count as one-quarter (1/4) hour.

Shifts. Shifts may be established for some or all crews when considered necessary by a
Contractor. When three (3) shifts are worked, the first, or day shift shall be established on
an (8) hour basis, the second shift shall be established on a seven and one—-half (7 1/2)
hour basis and the third shift shall be established on seven (7) hour basis. The pay for the
second and third shifts shall be equivalent of eight (8) hours pay at the employee’s regular
hourly rate. If only 2 shifts are worked, the second shift will work 7 V2 hours for 8 hours
pay for a 5X8 shift or ¢ %2 hours for 10 hours pay for a 4X10 shift. There shall be no split
shifts. Shifts may be staggered on a crew basis. Other shift provisions may be established
on a pre-bid basis by mutual consent of the parties. When shift work is established, it must
continue for a minimum of three (3) consecutive days. In the event that an employee’s
shift is changed, the employee shall be offered a minimum of eight hours of rest before
being required to work the following shift or will be paid applicable overtime for any hours
worked for the following shift.

Recognized holidays shall be as foliows: New Years Day, Martin Luther King Jr.’s Birthday,
Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. Work may be performed on Labor Day when conditions warrant,
i.e., the preservation of life and/or property. In the event a holiday falls on Sunday, the
following day, Monday, shall be observed as such holiday. In the event a holiday falis on
Saturday, the preceding day, Friday, shall be observed as such holiday. Monday holidays
shall be honored in keeping with Federal law. There shall be no paid holidays unless
explicitly stipulated under a local collective bargaining agreement. If employees are
required to work on a holiday, they shall receive the appropriate overtime rate.

Reporting Pay. Any employee who reports for work and for whom no work is provided
shall receive two (2) hours pay provided the employee remains available for work. Any
employee who reports for work and for whom work is provided shall be paid for actual
time worked but not less than four (4) hours provided the employee remains available for
work. Procedures for prior notification of work cancellation shall be determined at the pre-
job conference.

Starting Time. The parties reaffirm their policy of a fair day’s work for a fair day’s wage.
There shall be no pay for time not worked uniess the employee is otherwise engaged at
the direction of the Contractor. Employees shall be at their place of work at the Starting
Time and shall remain at their place of work (as designated by the Contractor) performing
their assigned functions until quitting time. The place of work shall be defined as the gang
or tool box, or equipment at the employee’s assigned work location or the place where the
foreman gives instructions.
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STATE OF WASHINGTON

DEPARTMENT OF LABOR AND INDLISTRIES

EMPLOYMENT STANDARDS DIVISION (208) 956-8318
P.O. BOX 44510, OLYRMPIAWASRINGTON 98504-4610

Deceinber 29, 1883

Vallsy Eisclric of Mount Vernon
Mr. Emest Ward

Dutton Electsic of Everett
Mr. Kim Dutton

Messrs Ward and Dutton:

The department has compisted a hult ii:vastigation of ssversl complaints related to the
wark being performed for METRO on 1':6¢ West Point Water Traatment Plant project.
The complaints specifically address u.s compansability of the time involved In travel
from a remote staging/parking area to the actual construction sits.

The department’s Investigation revenls tha roucowing facts:

1.

3‘

The arrangsment by which employesa must assemble at the ramote staging
area “and ride a shuttie bus to the actual site” [approximately 4.8 rilss from
the actual site) is a requirement of the contact between Metro and sfl
contractors warking on the Treatment Plant.

Employees may not use any other means of reaching the actusl construction
site, they must ride the shuttie bus provided by the contractor and schere to
the scheduls of thal bus Usnsportstion.

The duration of the travel time is 10-156 inutes each way and Is in rddition to
the sight 18] hour shift spant at the actual site.

The department beliovos that the travel time in question is compsansable. Our analysis
is as fnllaws-

1.

Chaptar 49.48 RCW, the minimum wage act, clesrly requires that an smployee
be compansatod for all tme worked st the agreed-to rate (regular rats] ot pay.
Further, time worked is defined as "all hours during which the employes (s
authorized or reguired by the employar to be at a prascribed work piace.” (WAC
208-126-002(8]). Finslly, Washington Courts considar “whether such ime is °
primarlly spent for the smployer’s or employes’s benefit...”
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Waest Point Water Treatment Plant
Decomber 29, 1993
Page 2

The travel time in question clearly accrues to the employee’s bensfit as it Is
based on a requirsment of the contract with the awarding sgency [METRO].
it is also clear to us that the employer is in {ull control of the employes’s
activity from the tims that ths employee’s board the shuttis bus, even to the
presciiption of the time that boarding takes place.

Assoclated with an Initiel determination in this matter we need to eddreas the
possible application ot the Portal-to-Portel Act (29 U.S.C. 261 at gga.] The
department does not balleve that this body of Faderal Statuts is appropriately
spplled in this cass. We are Interpreting Weshington State Wage and Haur
statutes in this instanca: if the Lagislature of this stats had feit compelied to
apply the principles of the Portal-to-Porta) Act, they would have snacted
anslogous legislaton, thay have not done so. Further, ell the contractors on
this job pay some gortion of the travel tims thus establishing a practice of doing
so; If tha Portsl-to-Portal Act did spply, which we dispute, It would allow {or
uavel time payment besed on practice.

The department hearby daterminss that the travel time in question is compensable.
Further, as all work dona . the Wast Point Water Treatment Plant is pubfic work as
detinaed in Chapter 39.12 RCW, tha appropriate pay rates are the prevai'ing rates es
detorminad by tha Industris] Statistition.- We wouki see sil psst snd present
employses who have worked on this project compsensated for the travel tims they
hsvs accrued and paid for all travel time accrued In the future.

Sinceraly,

Lyt /“”:’J/

Program Mansger
Employment Standards Division

cec:

Joaseph Brewer lll, 4cting Assistant Director
Bill Mirand, IBEW 48

Clyds Wilson, IUOE 302

James Kerlee, State Cuuncil of Carpenters
Dabhie Cook, Metro
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, ATTACHMENT 1
CONTRACTOR/SUBCONTRACTOR AGREEMENT TO BE BOUND
Contractor/Subcontractor has been awarded construction

work within the scope of the Sounder Commuter and Link Light Rail PLA and hereby agrees to
be bound by all its terms and conditions.

For the Contractor/Subcontractor:
1
Signature Title Date
: Coordinator receipt Date Contract Number
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Amendment to the Sound Transit Project Labor Agreement Amend Section
2.3 of Article 2—Scope of Agreement, as follows:

Article 2.3

Revise Paragraph 2 to read as follows:

It is understood that this PLA, together with the Schedule A’'s and Addendums,
constitutes a stand alone agreement, and by virtue of becoming signatory to this
PLA, or Letter of Assent, the Contractor or subcontractor will not be obligated to
sign any other labor agreement as a condition of performing work within the

scope of this PLA. It is further understood that the provisions of this PLA shall

apply to the work covered by this Agreement, notwithstanding the provisions of

any other local, area and/or national Agreements, which may conflict with or

differ from the terms of this PLA. Where a subject covered by the provisions of

this PLA is also covered by a conflicting provision of another collective bargaining

agreement(s), the provisions of this PLA shall “prevail’. In those instances where

the PLA is silent on an issue, the parties shall refer to and abide by the

applicable local, area or national Collective Bargaining Agreements in ascending

order of precedence (in other words, the local agreements shall apply, but if the

local agreements do not apply, then the area agreements shall apply, but if the

area agreements do not apply, then the national agreements shall apply) except

when (1) resolution of the issue would be through use of a “Parity”, “Most

Favored Nations”, or “Me Too” clause of the Collective Bargaining Agreement or

reference to some other agreement; or (2) the Collective Bargaining Agreement

contains provisions that by specific reference, or for all practical purposes, are
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only applicable to a Sound Transit project or projects. Furthermore, when an

issue is resolved under the terms of a particular Collective Bargaining

Agreement, that issue shall only be resolved as to the particular members of the

trade(s) covered by that Collective Bargaining Agreement. Other trades not

covered by the particular Collective Bargaining Agreement shall not achieve a

similar result by way of “Parity”, “Most Favored Nation”, or “Me Too” agreements

or clauses in their own Collective Bargaining Agreement or the Collective

Bargaining Agreement used to resolve the issue.

This amendment to this agreement shall only apply to new contracts entered into

after the date of adoption of this amendment and not to existing contracts.

[Amendment adopted and effective as of January 29, 2009]

Amendments to the Sound Transit Project Labor Agreement, Attachment E:
Tunnel Provisions, as follows:

Add a topic entitled “Lunch Provisions” to read as follows:

Lunch Provisions —

Section 1. Employees shall not be required to work more than five (5) hours

from the start of the shift without at least a one-half (12) hour break for lunch.

This lunch period shall not begin earlier than three and one-half (3%2) hours after

the start of the shift. If they are required to work past five (5) hours, one-half (12)

hour at the applicable overtime rate shall be added to the hours worked and they

must then be allowed time to eat their lunch. If not allowed time to eat lunch,

employees will be paid an additional one-half (2) hour of overtime.
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Section 2. Employees required to work more than two (2) hours after the end of

the reqular shift shall be allowed at least one-half (¥2) hour meal period which

shall be considered as time worked, and if it is impractical for the employees to

leave the job, they shall be provided a lunch by the employer. If not given the

one-half (%) hour meal period, one-half (%) hour at the applicable overtime rate

shall be added to the hours worked.

Section 3. Employees required to work more than five (5) hours after the end of

the reqular shift shall be allowed at least one-half () hour meal period which

shall be considered as time worked, and if it is impractical for the employees to

leave the job, they shall be provided a lunch by the employer. If not given the

one-half (%) hour meal period, one-half (%) hour at the applicable overtime rate

shall be added to the hours worked.

Section 4. In the event that the Employer establishes a ten (10) hour day, the

first lunch period shall be at mid-shift. Employees’ lunch period may be

staggered during the period of three and one-half (3%) to five (5) hours from the

start of the shift to cover necessary work of a continuous nature.

Section 5. For the purposes of these Tunnel Provisions, the applicable overtime

rate following a delay/missed meal, as noted above shall be as follows:

a. In the event the rate of the day is straight time, the applicable overtime

rate will be time and one-half (1'%) times the straight time rate of pay.

b. In the event the rate of the day is time and one-half (1), the

applicable rate will be two (2) times the straight time rate of pay.
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c. In the event the rate of the day is double time, the applicable overtime

rate will be two and one-half (2'%) times the straight time rate of pay.

[Amendment adopted and effective as of January 8, 2009]

&

Add a topic entitled “Starting Times—~Portal to Portal” to read as follows:

Starting Times—Portal to Portal:

a. Employees working within a tunnel shall have their time start at the

portal of the tunnel, at which he/she is directed by the Contractor or

their Subcontractor to report for work on his/her shift and shall end at

such portal.

b. Employees working within a shaft shall have their time start and end at

the collar of the shaft.

[Amendment adopted and effective as of January 8, 2009]

* %k k k% %k k k%

End of Amendment Text





